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Budget  on  Target, 
Salary  Cuts 
May  Be  Restored 


What  Provost  Adel  Sedra 
called  a “no  news”  U of  T 
budget  for  1995-96  was  approved  by 
Business  Board  May  23.  It  calls  for 
an  overall  spending  reduction  of 
about  $6.1  million  — close  to  what 
the  University’s  long-range  budget 
guidelines  call  for  — and  predicts 
an  operating  surplus  that  will  wipe 
out  U of  T’s  accumulated  deficit  and 
provide  a cushion  against  future 
shortfalls. 

“It’s  not  good  news  or  bad  news 
but  rather  no  news  and  that’s  the 
way  I like  it,”  Sedra  told  the  board, 
saying  that  the  budget  calls  for  no 
cuts  beyond  those  planned  when  the 
current  long-range  budget  guidelines 
were  adopted  last  year.  The  provost 
said  he  was  pleased  that  many  of  the 
assumptions  on  which  the  plans  were 
based  have  so  far  proved  “right  on 
target”;  other  gains  or  losses  that  were 
unexpected  have  largely  cancelled  each 
other  out. 

The  budget  goes  before  Academic 
Board  for  consideration  June  8 and  to 
Governing  Council  for  final  approval 


June  28.  It  gives  $584,649,106  as  the 
bottom  line  for  running  the 
University  of  Toronto  in  1995-96 
— just  over  $1  million  more  than  in 
1994-95.  Sedra  explained  that  the 
amount  budgeted  includes  approxi- 
mately $14  million  in  savings  and 
income.  This  will  be  used  to  eliminate 
U of  T’s  accumulated  deficit,  with 
what’s  left  over  to  be  applied  against 
small  deficits  that  are  expected  each 
year  until  2000. 

“We  are  squarely  on  target  to  our 
goal  of  financial  equilibrium,” 
President  Robert  Prichard  told  the 
board.  He  noted  that  the  budget 
takes  into  account  the  expiry  of 
Ontario’s  social  contract,  which  re- 
duced U of  T’s  wage  and  salary  costs 
by  limiting  pay  increases  and  pro- 
viding for  unpaid  days  off.  The 
University  is  assuming  costs  will  rise 
when  the  contract  ends  and  in  the 
budget  plan  “we’ve  made  full  provision 
for  that,”  Prichard  said. 

“It  is  conceivable  there  will  be 
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Shorter  Wins  Medal 
from  Royal  Society 


Professor  Edward  Shorter 
of  the  Department  of  Medicine 
has  won  the  Jason  A.  Hannah  Medal 
of  the  Royal  Society  of  Canada  for  his 
book  From  Paralysis  to  Fatigue.  The 
society  has  also  named  62  new  fel- 


Naming  names 


Frank  Iacobucci  has  done  a 
lot  for  Italian  Canadians  and  U of  T; 
now  he  is  being  recognized  by 
both.  Page  5 

Sweethearts 
& peach  pie 


High  school  just  doesn’t  look 
the  same  when  you’re  wearing  a hair- 
weave.  Page  7 


Perfect  partners 


Scarborough  College  is  taking 

care  of  business.  Forum.  Page  12 


lows,  nine  of  whom  are  from  U of  T. 

Shorter,  who  was  appointed  the 
Jason  A.  Hannah  Chair  in  the 
History  of  Medicine  in  the  Faculty  of 
Medicine  in  1990,  has  published 
widely  in  the  area  of  social  and  med- 
ical history.  His  works  include  a two- 
volume  history  of  psychosomatic  ill- 
ness — the  first  volume  is  the  medal 
winner,  the  second  is  entitled  From 
the  Mind  into  the  Body:  The  cultural 
Origin  of  Psychosomatic  Symptoms.  In 
the  former,  Shorter  tracks  the  influ- 
ence of  the  cultural  and  physical  en- 
vironment on  psychologically  induced 
symptoms  from  the  late  18th  century 
to  the  present. 

Shorter  is  also  one  of  nine  faculty 
members  named  fellows  of  the  Royal 
Society  of  Canada.  Scholars  and  sci- 
entists awarded  this  title  are  viewed 
by  their  peers  to  be  at  the  top  of  their 
respective  fields.  They  are  appointed 
to  one  of  three  academies. 

Professor  Paul  Perron,  chair  of  the 
Department  of  French,  is  the 
University’s  only  appointment  this 
year  to  the  Academie  des  lettres  et 
des  sciences  humaines. 

Four  are  named  to  the  Academy  of 
Humanities  8c  Social  Sciences  in- 
cluding Shorter,  Dean  Marsha 
Chandler  of  the  Faculty  of  Arts  8c 
Science  and  Professors  Frank 
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Arts  & Science 


Sara  Dave,  right,  and  doctoral  candidate  Duka  Skalamera  examine  rust  fungus  under  the  microscope. 

Early  Learners 

Mentorship  program  gives  high  school  students  a peek  at  the  big  time 
By  Alfred  Holden 


Megan  Leach  expected  U of  T to  be  “big 

and  scary”  and  she  was  partly  right. 
“It’s  still  big,”  says  the  19-year-old  OAC 
student  at  Earl  Haig  Secondary  School  in  North  York. 
But  about  the  scary  part  Leach  has  been  pleasantly  sur- 
prised. She  is  one  of  143  senior  students  from  high 
schools  around  greater  Toronto  who  trekked  regularly  to 
U of  T this  past  school  year  to  participate  in  mentorship 
sessions  run  by  the  Faculty  of  Arts  8c  Science.  The  men- 
torship program  matches  secondary  school  students  with 
faculty  for  research  and  lab  work;  the  aim  is  to  draw  the 
interest  of  some  of  Ontario’s  best  senior  students  to  U of  T 
and  get  the  general  word  out  that  the  halls  of  academe 
aren’t  so  ominous. 

“Coming  here  every  second  week  has  made  the 
University  seem  a lot  friendlier,”  Leach  said  in  an  inter- 
view. “I  know  my  way  around  now  and  the  profs  don’t 
seem  so  scary.”  She  joined  a seminar  group  of  nine  sec- 
ondary school  students  who  undertook  research  with 
Professor  Emeritus  Kingsley  Ferguson  of  the  Department 
of  Psychology.  Ferguson’s  psychology  seminars  taught 
participants  a simple  but  valuable  skill:  how  to  describe 
human  behaviour  in  clear,  jargon-free  language. 

The  students  know  they  still  have  a lot  to  learn.  “But 
I’m  not  as  nervous  as  I was  before,”  reflects  Leach’s 
friend  Agnes  Maksimowska,  18,  who  joined  the  same 
group.  She  is  already  preparing  her  university  career:  “I 
hope  to  go  into  psychiatry  — after  medical  school  — 
because  it’s  always  been  a subject  that  interested  me.” 
The  Faculty  of  Arts  8c  Science  mentorship  program 
represents  one  in  a series  of  liaison  projects  the  faculty  and 
its  departments  have  developed  to  demystify  higher  ed- 
ucation, generate  enthusiasm  in  the  minds  of  young  stu- 
dents and  create  a higher  public  profile  for  U of  T’s 
largest  faculty. 

“I  think  we  have  a responsibility  to  the  community  in 
a faculty  like  arts  and  science  that  goes  beyond  the 
students  in  our  classrooms,”  Dean  Marsha  Chandler 
said  in  an  interview.  She  believes  that  whether  or  not 


the  participants  attend  U ofT,  the  programs  provide  valu- 
able support  and  incentive  to  the  coming  generation  of 
students  and  to  the  cause  of  higher  education  in  general. 

While  the  liaison  programs  are  wide-ranging,  they 
share  an  important  element:  they  try  to  get  students  ac- 
tively involved  in  learning  and  research.  Jennifer  Clark, 
manager  of  liaison  in  the  faculty,  notes  that  some  of  the 
senior  high  school  students  in  the  mentorship  program 
have  co-authored  papers  with  their  mentors  and  even  pre- 
sented their  findings  at  professional  conferences.  Some 
receive  independent-study  credits  from  their  high  schools 
in  recognition  of  the  work  they  do. 

Such  effort  and  involvement  has  brought  some  promis- 
ing young  men  and  women  swiftly  to  the  cutting  edge  of 
research. 

Consider  the  mentorship  experience  of  Sara  Dave,  an 
18-year-old  OAC  student  at  Martingrove  Collegiate  in 
Etobicoke.  Her  mentor  is  Professor  Michele  Heath  of  the 
Department  of  Botany,  she  is  also  working  with  doctoral 
candidate  Duka  Skalamera,  whose  interest  is  plant  pathol- 
ogy. The  collaborators  are  trying  to  grow  the  rust  fungus 
that  attacks  the  cowpea  plant  (the  black-eyed  pea)  in  a 
laboratory  setting. 

The  idea  is  to  make  it  easier  for  researchers  to  study 
and  breed  the  fungus  and  eventually  to  control  it.  But  the 
fungus  is  finicky  and  won’t  generally  live  to  maturity 
away  from  the  plants.  Dave’s  assignment  was  to  find  an 
artificial  mixture  in  which  the  fungus  can  live  out  its 
full  cycle.  She  came  to  U of  T every  two  weeks  or  so,  fill- 
ing petri  dishes  with  mixtures  of  different  minerals, 
amino  acids  and  other  nutrients  and  then  introducing 
spores.  The  work  is  labour-intensive  and  involves 
considerable  trial-and-error  experimentation. 

Heath  said  the  right  solution  has  yet  to  be  found  but 
that  the  researchers  have  learned  some  of  the  charac- 
teristics the  fungi  prefer.  Dave’s  participation,  particu- 
larly her  patience  and  persistence,  “has  certainly  been 
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Awards  & Honours 


Faculty  of  Arts  & Science 

Professor  Linda  Hutcheon  of  the  Department  of 
English  and  the  Centre  for  Comparative  Literature  will  receive 
an  honorary  doctor  of  laws  degree  at  the  spring  convocation 
of  Concordia  University.  This  award  is  a tribute  to  Hutcheon’s 
outstanding  contribution  to  postmodernism  which  has  helped 
to  shape  our  understanding  of  contemporary  culture. 

Professor  Emeritus  Cranford  Pratt  of  the 
Department  of  Political  Science  has  been  named  the  first  re- 
cipient of  the  Ludwik  8c  Estelle  (Stella)  Jus  Memorial  Human 
Rights  Prize.  Pratt  has  dedicated  his  life’s  work  to  the  strug- 
gle against  discrimination  and  was  one  of  the  first  Canadians 
to  study,  teach  and  write  about  African  politics.  The  prize  was 
established  this  year  to  commemorate  two  Polish  educators  who 
risked  their  lives  during  the  Holocaust  to  save  others. 

Professor  Mitchell  Winnik  of  the  Department  of 
Chemistry  has  received  the  Bell  Canada-Forum  Award  for 
outstanding  achievements  in  collaborative  research.  Winnik’s 
interest  in  developing  basic  science  to  resolve  significant  prac- 
tical problems  related  to  the  application  of  polymers  has  led  to 
important  developments  for  many  companies  in  such  diverse 
fields  as  xerography,  paint  formulation,  wind  tunnel  modelling, 
photoresist  processing  and  microelectronic  device  fabrication. 

Faculty  of  Education 

Professor  Janet  Wilde  Astington  of  the  Institute  of 
Child  Study  is  the  recipient  of  the  1995  Raymond  B.  Cattell 
Early  Career  Award  for  Programmatic  Research.  This  award 
is  given  by  the  American  Education  Research  Association  to  a 
scholar  in  any  field  of  educational  enquiry  within  the  first 


decade  following  receipt  of  the  doctoral  degree.  Only  one 
award  is  given  each  year  in  North  America.  Astington’s  research 
has  focused  on  children’s  theory  of  mind,  a new  field  of  study 
that  she  has  played  a vital  role  developing. 

Faculty  of  Medicine 

Professor  Eleftherios  Diamandis  of  the  Departments 
of  Clinical  Biochemistry  and  Pathology  has  been  awarded  the 
1995  Excellence  in  Research  Award  of  the  Canadian  Society 
of  Clinical  Chemists.  Diamandis  was  recognized  for  his  research 
in  developing  new  analytical  methodologies  in  the  area  of  clinical 
chemistry  and  his  more  recent  work  on  breast  cancer  diagnosis  and 
monitoring. 

Professor  C.C.  Liew  of  the  Department  of  Clinical 
Biochemistry  has  been  elected  president-elect  of  the  Society  of 
Chinese  Bioscientists  in  America.  The  society  which  was  es- 
tablished to  promote  research  in  biosciences  and  to  encourage 
advancement  of  biological  and  medical  knowledge  has  a mem- 
bership of  over  2,000  people  from  institutions  of  higher  learn- 
ing throughout  the  USA  and  Canada.  Liew  is  the  first  Canadian 
president-elect. 

Professor  Joyce  Nesker  Simmons  of  the  Department 
of  Paediatrics  was  this  year’s  recipient  of  the  YWCA  Women 
of  Distinction  Award  for  education.  Nesker  Simmons  is  an  ad- 
vocate of  teachers  and  has  written  extensively  on  teaching  and 
teachers.  This  award  honours  her  for  her  work  in  the  education 
of  multi-handicapped  children. 

University  Professor  Emeritus  Robert  Salter  of  the 
Department  of  Surgery  and  senior  orthopaedic  surgeon  at  the 


Hospital  for  Sick  Children  has  received  a 1995  International 
Humanitarian  Award  from  Skwere  educational  institutions  of 
the  United  States.  The  award  was  given  in  recognition  of  his 
outstanding  professional  excellence  and  in  appreciation  of  his 
humanitarian  dedication  to  the  orthopaedic  care  of  children  from 
many  countries. 

University  of  St.  Michael’s  College 

President  Richard  Alway  of  the  University  of  St. 
Michael’s  College  has  been  named  a knight  commander  of 
the  Order  of  St.  Gregory  the  Great.  This  is  the  highest  order 
to  which  a Catholic  civil  layman  can  be  admitted  and  it  rec- 
ognizes Always  long  history  of  service  to  both  the  Catholic 
Church  and  to  Canadian  society. 

Scarborough  College 

Professor  Ann  Boddington  of  classics  and  Professor 
Bert  Forrin  of  psychology,  two  retiring  faculty  members,  will 
receive  an  honorary  lifetime  membership  to  Scarborough 
College  that  entitles  them  to  the  same  privileges  held  by  a 
full-time  student.  Honorary  membership  is  awarded  in  appre- 
ciation of  long-standing  and  unique  achievement  that  has  left 
an  indelible  mark  on  the  college. 

Professor  Ted  Relph,  chair  of  the  Division  of  Social 
Sciences,  is  the  recipient  of  this  year’s  D.R.  Campbell  Merit 
Award.  Presented  since  1979  the  award  recognizes  any  mem- 
ber of  the  college  — student,  staff  or  faculty  — who  has  made 
a significant  contribution  towards  improving  the  quality  of  life 
on  campus. 

Compiled,  by  Joan  Griffin. 


Chandler  visits  Harvard  on  sabbatical 


Dean  Marsha  Chandler  of  the  Faculty  of  Arts  8c  Science  will; 
spend  the  1995-96  academic  year  as  a visiting  fellow  at  Harvard  University’s 
Center  for  International  Affairs.  A professor  of  law  and  political  science, 
Chandler  will  pursue  her  research  on  US-Canadian  responses  to  trade  pat- 
terns. She  will  also  co-chair  the  Canada  Seminars  Series  at  Harvard  with 
Professor  John  Helliwell,  an  economist  from  UBC.  During  her  absence  Vice- 
Dean  Don  Dewees  will  act  as  dean.  Chandler  was  appointed  dean  in  1990 
for  a seven-year  term. 


Board  approves  graduate  programs 

At  its  May  ll  meeting  Academic  Board  approved  the  establishment 
of  graduate  degree  programs  in  the  Faculty  of  Forestry  and  the  Faculty  of 
Nursing;  the  recommendations  now  go  to  Governing  Council.  The  master 
of  forest  conservation  will  be  phased  in  as  the  bachelor  of  science  in  forestry 
program  is  phased  out  by  1996.  Council  had  voted  to  discontinue  the  un- 
dergraduate program  in  1993  and  focus  its  forestiy  efforts  on  research  and 
graduate  studies.  The  new  program  will  use  the  faculty’s  existing  resources 
and  staff.  Its  objective  is  to  produce  graduates  who  will  develop  policy  and 
manage  forested  lands.  The  primary  care  nurse  practitioner  certificate  pro- 
gram will  be  offered  this  September.  Open  to  six  students  with  undergrad- 
uate nursing  degrees,  the  program  will  give  nurses  extended  responsibilities 
in  diagnosing,  ordering  tests  and  treating  a selected  group  of  patients. 


Journalists  selected  as  Southam  fellows 

Three  journalists  have  been  selected  as  Southam  fellows  for 
1995-96.  Anne  Budgell  of  CBC  Radio  in  St.  John’s,  host  of  Radio  Noon 
in  Newfoundland;  Anne  Dawson,  parliamentary  reporter  for  The  Toronto  Sun; 
and  Juliet  O’Neill,  London  correspondent  for  Southam  News,  will  join 
Massey  College  in  September  for  eight  months  of  study.  The  fellowships 
are  funded  by  Southam  Inc.  and  awarded  to  experienced  journalists. 


In  Memoriam 

Aird  Invaluable  Supporter  of  University 


Chancellor  Emeritus  John 
Black  Aird  died  May  6,  one 
day  after  he  turned  72. 

Aird  was  chancellor  of  the 
University  from  1986  to  1991.  As 
chancellor  he  was  titular  head  of  the 
University,  presiding  over 
Convocation,  chairing  the  honorary 
degree  committee  and  serving  as  the 
University’s  official  ambassador  to 
alumni.  In  1990  he  became  the  third 
Visitor  of  Massey  College,  a position 
at  the  college  equivalent  to  chancel- 
lor, and  served  in  that  capacity  until 
the  time  of  his  death.  “We  turned  to 
him  for  advice  and  counsel,”  said 
Massey  master  Ann  Saddlemyer. 
“He  was  always  most  generous  and 
concerned.”  Aird  visited  the  college 
once  a week  to  take  French  lessons 
from  a junior  fellow,  Saddlemyer 
said.  His  last  visit  occurred  10  days 
before  he  died. 

President  Robert  Prichard  de- 
scribed Aird  as  a remarkable 
member  of  the  University.  “He  was 


Shorter 
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Cunningham  of  the  Department  of 
Philosophy  and  Roberta  Frank  of 
the  Centre  for  Medieval  Studies. 

Four  others  have  become  fellows  of 
the  Academy  of  Science:  Professors 
Andrew  Miall  of  the  Department  of 
Geology,  Harry  Schachter  of  the 
Department  of  Biochemistry  and  the 
Hospital  for  Sick  Children,  Martin 
Moskovits,  chair  of  the  Department 
of  Chemistry,  and  Murty 
Vijayakumar  of  the  Department  of 
Mathematics. 


extraordinarily  loyal  to  our  cause  and 
dedicated  to  strengthening  the 
University  in  many  ways.  As  chan- 
cellor he  took  Convocation  serious- 
ly, relishing  the  personal  moment  he 
had  with  each  graduating  student  on 
the  podium.  In  addition  he  was  an 
invaluable  counsellor  to  both 
[President  Emeritus]  George 
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Connell  and  myself.  He  provided 
wise  advice  in  private  and  unqualified 
support  in  public.  He  was  a terrific 
friend  and  I will  miss  him  greatly.” 

Aird  was  born  in  Toronto  in  1923 
and  educated  at  Upper  Canada 
College.  During  the  Second  World 
War  he  served  in  the  Royal 
Canadian  Navy,  after  which  he  at- 
tended Trinity  College  as  an  under- 
graduate student.  In  1949  he  grad- 
uated from  Osgoode  Hall  Law 
School  and  four  years  later  he  and 
two  colleagues  opened  their  own  law 
firm.  At  the  time  of  his  death  he 
was  honorary  chair  of  Aird  8t  Berlis. 

A constant  force  in  the  philan- 
thropic community,  Aird  was  hon- 
orary chair  of  the  United  Way  of 
Greater  Toronto  in  the  1980s  and 
held  the  same  title  for  U of  T’s 
Breakthrough  campaign  that 
wrapped  up  a couple  of  years  ago.  He 
received  a long  string  of  awards  and 
recognitions  — both  formal  and  in- 
formal — for  his  good  works. 
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Performance  Expectations  May  Prompt  Grievance 


Guidelines  meant  to  clarify  existing  policy,  says  arts  and  science faculty 


BY  KARINA  DAHLIN 

The  U of  T Faculty  Asso- 
ciation is  prepared  to  launch  a 
grievance  over  a draft  document  on 
performance  expectations  published 
by  the  Faculty  of  Arts  8c  Science.  The 
association  says  the  document  is  a 
breach  of  the  Memorandum  of 
Agreement,  the  faculty  members’ 
contract  with  the  University. 

However,  Professor  Don  Dewees, 
vice-dean  of  arts  and  science,  thinks  a 
grievance  is  premature.  “I  don’t  be- 
lieve the  document  can  be  grieved  when 
it  hasn’t  been  approved,”  he  said. 
Academic  staff  members  are  current- 
ly filing  their  responses;  no  date  has 
been  set  for  the  document’s  approval. 

The  draft  guidelines  deal  with  per- 
formance expectations  for  satisfactory 


teaching,  research  and  service.  They 
will  be  discussed  today  at  a meeting  of 
the  Joint  Committee  — a group  co- 
chaired by  the  provost  and  the  president 
of  the  faculty  association  and  com- 
posed of  administration  and  association 
leaders.  If  the  issue  is  not  resolved  it  be- 
comes an  official  grievance,  said  Suzie 
Scott,  executive  director  of  UTFA. 

In  a news  bulletin  May  8 UTFA 
said  the  guidelines  are  an  insult  to  fac- 
ulty members.  “This  apparently  in- 
nocuous document  is  dangerous.  It  is 
a further  instance  ...  of  the  adminis- 
tration attempting  to  centralize  power,” 
the  association  said.  It  advised  teach- 
ing staffin  arts  and  science  to  “tell  your 
chair  you  already  know  what  your  du- 
ties are  (Memorandum,  Article  5).  Tell 
your  chair  you  already  know  the 
grounds  for  firing  (Appointments 


Policy,  Paragraph  27).  Tell  your  chair 
that  the  Faculty  Association  negoti- 
ates any  changes  to  these  agreements.” 

Dewees  said  the  guidelines  do  not 
constitute  a breach  of  the  memoran- 
dum and  were  not  meant  to  be  threat- 
ening; they  were  developed  to  clarify 
existing  policy.  The  University’ s white 
paper  on  academic  planning  asks  each 
division  to  formulate  minimum 
standards  for  acceptable  performance. 

Article  5,  Scott  said,  more  than  cov- 
ers the  proposed  guidelines.  According 
to  the  news  bulletin,  the  guidelines  are 
being  created  to  “turn  the  administra- 
tion’s white  paper  strategy  into  an  in- 
terpretation of  the  Memorandum;  to 
by-pass  the  faculty  assodation;  and  to 
start  firing  faculty  members  in  accor- 
dance with  an  administration- 
determined  agenda.” 


Marking  the  designation:  Louise  Starkman,  an  Infeld family  friend,  left;  son  Eric  Inf  eld;  daughter  Joanna  Frances; 
Professor  Emeritus  Tom  Hull  ofUofT,  one  of  Inf  eld’s  former  students;  Chancellor  Rose  Wolfe;  and  Professor 
Michael  Marrus. 

Closing  the  Circle 

Posthumous  designation  “a  blow  against  parochialism” 

by  Susan  Bloch-Nevitte 


The  posthumous  designation  of  professor 
emeritus  for  Leopold  Infeld  was  a healing  gesture. 
But  it  also  became  a reaffirmation  of  the  University’s 
international  commitment. 

Infeld,  a U of  T faculty  member  in  the  late  1940s,  had 
resigned  following  the  Second  World  War  when  the 
University  would  not  grant  him  a leave  of  absence  to 
return  to  Poland. 

This  month,  in  the  wake  of  VE  day  celebrations,  the 
University  rectified  the  situation.  Members  of  Infeld’s 
family  were  invited  to  U of  T May  17  to  accept  his 
professor  emeritus  designation. 

At  a Faculty  Club  luncheon  Professor  Michael  Marrus 
of  the  Department  of  History  said  the  occasion  marked 
a different  and  perhaps  less  honourable  time  just  after 
the  war.  The  climate  throughout  North  America  was  one 
of  intense  anti-communism,  characterized  by  “an  utter 
lack  of  sympathy  for  the  new  regimes  in  eastern  Europe 
and  their  challenge  to  rebuild  their  societies.” 

In  the  midst  of  that  milieu  Infeld  had  planned  to  take 
his  leave.  It  was  his  personal  commitment  to  a society  and 
an  educational  system  in  need  after  the  war’s  devastation. 

But  fear  and  distrust  held  sway  in  Canada  of  1949- 
50,  prompting  government  and  media  speculation  that 
Infeld’s  plans  could  pose  a security  risk  due  to  his  alleged 
knowledge  of  nuclear  bombs.  (In  fact,  his  field  was  rel- 
ativity theory.)  Unrelated  departmental  staffing  issues 
conspired  to  delay  his  request.  Infeld,  who  was  already 
in  Poland,  resigned  from  U ofT  and  began  his  work  with 


the  Polish  academic  community. 

A little  more  than  a year  ago  Chancellor  Rose  Wolfe 
brought  the  matter  to  the  attention  of  Governing  Council 
secretary  Jack  Dimond.  He  and  Marrus  spent  consid- 
erable time  scouring  the  University  archives  to  find  out 
more  about  U of  T s role  in  the  issue.  Their  findings  sug- 
gested that  while  the  University  missed  a critical  op- 
portunity 45  years  ago  to  speak  out  on  the  principles  of 
academic  freedom  on  behalf  of  Infeld,  it  had  an  oppor- 
tunity now  to  acknowledge  that  omission  through  the 
posthumous  designation. 

Forty-four  years  after  Infeld  left  Canada  and  26  years 
after  his  death,  President  Robert  Prichard  sent  a letter 
to  Infeld’s  son  Eric,  a professor  at  the  Soltan  Institute 
in  Warsaw.  He  requested  permission  to  designate  Infeld 
professor  emeritus,  a distinction  that  would  perma- 
nently recognize  Infeld  as  an  “honourable  member  of  the 
academic  and  Canadian  community.” 

Up  to  that  point  the  Infeld  family  believed  there  was 
an  important  injustice  waiting  to  be  rectified.  The  let- 
ter, in  Eric’s  view,  crowned  a 45-year  “history  of  revision 
of  official  Canada’s  attitude  toward  my  father.” 

Marrus  noted  Infeld  “was  a person  who  felt  justifiably 
aggrieved  and  there  was  a chapter  that  was  unfinished. 
Ironically  his  international  outlook  was  what  we  now  ac- 
knowledge as  central  to  our  institutional  mission.  Our 
international  agenda  speaks  of  an  institution  not  bound 
by  parochial  preoccupations.  The  story  of  Leopold  Infeld 
and  his  legacy  at  U of  T is  a blow  against  parochialism.” 


While  Dewees  did  not  expect 
UTFA  to  endorse  the  guidelines,  he  is 
disappointed  by  the  confrontational 
tone  of  the  association’s  bulletin.  A 
“substantial  portion”  of  academic  staff 
members  seem  to  accept  the  guide- 
lines; UTFA’s  news  bulletin,  on  the 
other  hand,  reflects  only  a fraction  of 
the  comments  he  has  received. 

The  real  issues  are  accountability  and 
tenure,  Dewees  said.  “All  of  us  have  to 
be  concerned  about  the  public  demand 
for  accountability  in  universities  and 
about  the  need  for  us  both  to  manage 


the  University  well  and  to  be  good  stew- 
ards of  the  provincial  and  student  money 
that  provide  most  of  our  income. 

“I  think  that  by  ensuring  that  we 
have  clear  communication  of  our 
expectations  of  faculty  members  and 
procedures  for  dealing  with  perfor- 
mance that  falls  below  our  expecta- 
tions, we  can  persuade  the  outside 
world  — particularly  taxpayers  and 
government  — that  we  are  responsi- 
ble stewards.  That  is  particularly  im- 
portant at  a time  when  tenure  is 
under  attack.” 


Up  to  Snuff? 

The  guidelines,  published  by  the  Faculty  of  Arts  8c  Science 
April  20,  explain  what  constitutes  satisfactory  teaching: 

• stay  abreast  of  developments  in  the  fields  in  which  the  professor  teaches 
• carry  out  reasonably  assigned  teaching  duties 

• prepare  lectures,  assignments,  problem  sets,  laboratory  experiments,  tests 
and  examinations,  etc.,  for  the  level  and  subject  matter  of  each  course 
• present  lectures  that  communicate  the  material  effectively  and  stimulate 
student  interest  in  the  subject  matter  of  the  course 
• respond  reasonably  to  questions  asked  in  class 

* maintain  reasonable  office  hours  and  meet  with  students  outside  of  class 
hours  to  answer  questions  and  to  discuss  the  subject  matter  of  the  course 
• evaluate  student  performance  carefully  and  fairly 
* supervise  teaching  assistants  when  assigned. 

Satisfactory  research  is  described  in  six  points: 

• engage  actively  in  scholarly  enquiry,  making  significant  contributions  to 
scholarly  knowledge 

• publish  in  peer-reviewed  outlets  as  appropriate  to  the  discipline 
•participate  actively  in  the  intellectual  life  of  the  department 
including  seminars  and  workshops 
• supervise  graduate  students 

• participate  actively  in  the  profession  outside  the  University  including  con- 
ference and  workshop  presentations  and  creative  professional  achievement 
• accept  reasonable  requests  to  serve  as  a reviewer  or  assessor  for  scholarly  jour- 
nals, presses,  conferences,  granting  agencies  and  other  professional  bodies. 

Three  points  describe  satisfactory  service: 

• advise  undergraduate  and  graduate  students  regarding  courses  and  programs 
• accept  reasonable  assignments  to  administrative  tasks  and  committees  of 
the  department,  faculty,  college  and  University 
• working  at  home  is  not  an  excuse  for  regularly  refusing  service  duties. 

The  document  proposes  that  faculty  whose  performance  is  substandard 
receive  a low  or  no  progress-through-the-ranks  award.  If  there  is  no 
improvement  in  performance  in  three  years,  dismissal  proceedings  may  begin. 


Provost  Adel  Sedra  does  his  bit  for  the  environment  by  setting  a recycling 
example  at  Simcoe  Hall.  Most  offices  on  the  St.  George  campus  now  sport  the 
blue  desk-side  recycling  bins  for  paper  and  a smaller  basket  for  waste.  The 
two-bin  system  was  implemented  in  accordance  with  the  provincial  waste 
management  act  that  requires  institutions  to  develop  a waste  reduction  strat- 
egy.  U of  T employees  are  being  encouraged  to  take  a minute  or  two  a week  to 
empty  their  baskets  — and  maybe  save  a few  trees  in  the  process. 
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Budget  on  Target 


3 prepare  new 


~ Continued  from  Page  1 ~ 

some  legislation  that  will  extend  [the 
social  contract]  but  we’re  predicting 
worst-case  in  the  budget  sense.  From 
that  point  of  view  the  University  of 
Toronto  is  taking  a very  prudent  po- 
sition,” said  Prichard.  Only  if  there  is 
inflation  causing  high  wage  settle- 
ments after  the  social  contract  ends 
will  U of  T have 
plans,  he  said. 

Louise  Oliver,  president  of  the 
U of  T Staff  Association,  said  the 
fact  that  the  budget  considers  the 
end  of  the  social  contract  does  not,  at 
this  point,  promise  much  of  a wind- 
fall for  employees.  Her  reading  of 
the  budget,  she  said  in  an  interview, 
is  that  it  will  allow  for  a one  percent 
a restora- 
when  the 

U of  T” s income  still 
threaten  job  security  for  people  work- 
ing at  the  University,  Oliver  said. 
“This  budget  is  not  going  to  be  the 


really  bad  one.  That’s  going  to  come 
with  the  impact  of  the  federal 
government’s  transfer  payment  cut- 
backs.” Oliver  was  referring  to  the 
federal  government’s  plans  to  reduce 
transfer  payments  to  provinces  for 
health,  social  assistance  and  post- 
secondary education,  and  combine 
the  payments  into  a lump  sum. 

At  Business  Board  Prichard  cau- 
tioned that  it  remains  unclear  how 
the  outcome  of  the  provincial  election 
June  8 will  affect  U of  T’s  future 
budgets  and  plans.  “We  know  what 
the  positions  of  the  parties  are  but  we 
don’t  know  who  will  win  and  we 
don’t  know  exactly  what  they’ll  make 
of  the  fiscal  situation,”  he  said.  With 
regard  to  proposed  federal  cuts  to 
transfers,  “each  of  the  three  [provin- 
cial] parties  has  indicated  a some- 
what different  position  as  to  what 
they  would  do,”  Prichard  said. 

When  the  budget  plan  was  adopt- 
ed last  year,  one  of  the  administra- 
tion’s goals  was  to  bring  U of  T’s 
spending  gradually  down  to  cope 


with  reductions  in  its  operating  grants 
or  increases  not  expected  to  match  in- 
flation. The  idea  was  to  spread  the 
cutbacks  over  time  so  they  could  be 
planned  and  orderly  rather  than  occur 
in  an  atmosphere  of  crisis. 

In  an  interview  Sedra  said  his  dis- 
cussions with  principals,  deans,  aca- 
demic directors  and  chairs  have  now 


easy,  it  has  put  U of  T’s  finances  in 
good  shape.  “That’s  not  to  say  oth- 

but  I sense  there  is  no  [other  univer- 
sity in  Ontario]  that  is  in  better  shape 
than  we  are,”  he  said. 


Pre-  Campaign  Budget 


THE  1995-96  BUDGET  OUT- 
lines  a plan  to  give  U of  T s up- 
coming major  fundraising  campaign 
a head  start.  It  has  earmarked  up 
to  S1.7  million  this  year  and  $2.9 
million  in  1996  for  a pre-campaign 
fund. 

These  costs  will  not  come  from 
U of  T’s  operating  budget,  says  the 
plan  presented  to  Business  Board. 
They  will  be  recovered  from  the 
funds  that  will  be  raised  and  the  di- 
version of  interest  income  on  new 
gifts;  if  necessary  transitional  fund- 
ing will  be  used. 

The  detailed  preparation  is  a 
change  from  the  Breakthrough  cam- 
paign and  will  provide  for  “much 
ious”  fundraising  efforts, 
'rovost  Dan  Lang.  The 
tign  fund  will  support 
nsive  planning,  cultiva- 
tajor  gift  solicitation  prior 
to  the  launch  of  the  public 
campaign  early  in  1997. 

Among  anticipated  expenses  are 
$220,000  annually  for  the  salaries  of 
campaign  administrative  staff  and  a 


total  of  $350,000  for  prospect 
research,  an  area  in  which  U of  Ts 
activity  will  double  over  the  next 
two  years,  increasing  costs  for  staff 
and  online  searches. 

The  plan  notes  that  U of  T’s 
international  ambitions  in  the 
general  campaign  will  require  funds. 
In  the  pre-campaign  budget 
$225,000  is  allocated  over  a two- 
year'  period  for  travel  and  meeting 
costs  of  campaign  staff,  volunteers 
and  University  officers.  “Where  pos- 
sible efforts  will  be  made  to  secure 
hosts  to  absorb  the  meeting  costs,” 
the  budget  notes,  “but  this  is  not 
assumed  and  on  an  international 
scale  these  costs  maybe  significant.” 

Business  Board  approved  the  ini- 
tiative; the  plan  now  goes  to 
Governing  Council. 

Lang  told  board  members  that 
Breakthrough  “really  had  no  in- 
vestment that  preceded  it.”  This 
time,  however,  “much  of  the  money 
that  will  be  spent  to  meet  the  cam- 
paign’s objectives  will  be  spent 
before  the  campaign  begins.” 


■m. 


UNIVERSITY  OF  TORONTO 
Faculty  of  Music 

PIANO  SALE 


*3 


The  Faculty  is  renewing  a selected  number  of  its  stock  of  pianos.  Through  agreement 
with  Kawai  Canada  Music  Ltd.  the  Faculty  is  hosting  a sale  of  pianos  on  campus. 
More  than  100  pianos  will  be  available,  including  grands,  uprights  and  digitals  in 
many  sizes  and  finishes.  Brand  names  include:  Kawai,  Yamaha,  Schimmel,  Steinway 
Beckstein  and  Heintzman.  Some  are  new,  some  less  than  one  year  old  and  others  have 
been  professionally  maintained  and  refurbished.  An  entire  lab  of  88  note  digital 
pianos  will  be  for  sale.  PAY  NO  GST  (on  Selected  models). 

FOR  FURTHER  INFORMATION  OR  TO  SCHEDULE  AN  APPOINTMENT 
CALL:  (416)  236-8638  Edward  Johnson  Building 

Thursday  Friday  Saturday  Sunday 

June  8th  June  9th  June  10th  June  11th 

12  to  9 10  to  9 10  to  6 12  to  5 

Visa,  Master  Card,  Financing  Available 
Delivery  arranged  through  Y.C.Chau  & Sons  Pianos  Inc. 


PARKING  for 
CONVOCATION 

Parking  on  the  front  campus  around  King’s 
College  Circle  will  be  restricted  during 
Convocation  (Tuesday,  June  6,  1995  to 
Tuesday,  June  20, 1995  inclusive).  Holders 
of  regular  University  of  Toronto  unreserved 
parking  permits  are  requested  to  park  in 
other  University  lots  during  this  time.  For 
cash  parking,  please  use  the  new  parking 
garage  at  107  St.  George  Street,  maximum 
$13/day.  For  more  information,  telephone 
Parking  Services  978-2336  and  978-1476. 


I U • of  • T •CompuYer^Sho~f\ 


Your  campus  source  for  ALL  your  computing  needs! 


Apple  • Packard  Bell  • IBM  • AST  • Compaq  • Toshiba  • Microsoft  • Borland  • Lotus 
Symantec  • Sony  • 3DO  • Reveal  • Seagate  • Quantum  • Adobe  • Claris  • Brother  • SGI 


CONDUCTOR 

WANTED 

Hart  House  Singers  1995-96 


Singers  Committee  at  the  University  of  Toronto  invites  applications 
of  Conductor  for  the  1995-6  season.  The  Singers  are  a volun- 
choir  comprising  students,  graduates,  staff  and  faculty  of  the 


ittee  under  the  auspices  of  the  Hart  House  Board  of  Stewards 
or  hiring  its  Conductor,  setting  goals,  priorities  and  policies  for  the 
'seeing  expenditures.  The  Conductor  acts  as  Musical  Director  for 
of  the  academic  year,  preparing  and  conducting  three  concerts 
plus  a Christmas  event.  The  Conductor  is  a non-voting  member 
ee,  and  in  cooperation  with  its  members,  holds  the  following  re- 


nd interpretation 
nt  of  accompani: 
weekly  Monday 


choir  members  to  develop  good  vocal  technique  and  musicianship 

• selection  of  soloists  by  informal  audition 

• attendance  at  monthly  Singers  Committee  meetings 

REMUNERATION  IS  BY  HONORARIUM 


Interested  candidates  are  welcome  to  inquire  by  telephone,  and  should  forward 
a resume  and  arrange  for  one  pertinent  letter  of  reference  to  be  sent  directly  from 
the  referee  to: 

Colin  Furness,  Programme  Advisor 
Hart  House,  University  of  Toronto 
7 Hart  House  Circle,  Toronto,  Ontario,  M5S  1A1 
tel:  41 6 978-0537  • fax:  416  978-0893 
APPLICATION  DEADLINE  IS  5:00  PM, 
WEDNESDAY,  JUNE  28,  1995. 


HART  HOUSE 
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Provost’s  Task  Force  Criticized 


A TASK  FORCE  TO  CONSIDER  THE 
future  of  the  School  of 
Graduate  Studies  will  not  function 
independendy  of  the  administration, 
Provost  Adel  Sedra  says. 

The  committee,  to  be  struck  short- 
ly and  chaired  by  Sedra  and  Dean  Jon 
Cohen  of  SGS,  will  examine  sever- 
al proposals  for  the  school  suggest- 
ed by  Sedra,  seek  input  and  advise  the 
co-chairs  on  any  changes  to  the 
school’s  mission  and  administrative 
duties.  The  group  must  report  on  its 
findings  by  Oct.  30. 

“This  is  not  an  independent  or 
special  committee  of  Governing 
Council  but  a group  that  will  help 
Dean  Cohen  and  myself  develop  an 
improved  plan  for  the  school,”  Sedra 
said  in  an  interview  May  24.  “It  is  an 
advisory  group  and  that  is  not  at  all 
unusual.  I am  not  troubled  by  that 
and  neither  is  President  Robert 
Prichard.” 


Sedra’s  proposals  and  the  an- 
nouncement of  the  task  force  have 
come  under  criticism.  In  early  May 
he  recommended  changes  to  the 
school  which,  if  implemented,  would 
see  much  of  its  administrative  work 
transferred  to  the  divisions  and  lead 
to  large  staff  reductions  at  SGS. 
Money  saved  would  fund  more  grad- 
uate scholarships  and  assist  divisions 
in  handling  extra  administrative 
duties.  Some  groups  on  campus 
have  expressed  concern  about  the 
suggested  changes  and  process. 

“A  task  force  appointed  and 
chaired  by  the  provost  to  advise  the 
provost  on  the  provost’s  proposals 
doesn’t  make  much  sense  to  us,”  said 
Professor  Peter  Boulton,  president  of 
the  U of  T Faculty  Association.  “It’s 
like  picking  up  a phone  and  speak- 
ing into  it  while  listening  at  the  other 
end.”  It  would  be  fairer,  Boulton 
said,  to  allow  the  school’s  council  to 


appoint  a group  to  weigh  both  its 
own  plan  and  Sedra’s  suggestions 
and  make  recommendations. 

In  a letter  to  Academic  Board, 
Stephen  Johnson,  president  of  the 
Graduate  Students’  Union,  says  the 
GSU  hopes  the  task  force  will  be 
“more  than  a public  relations  exercise 
designed  to  ratify  and  legitimize 
decisions  and  directions  which  have 
already  been  formulated.” 

Meanwhile  45  SGS  staff  mem- 
bers have  sent  a letter  to  the  provost 
asking  that  he  allow  for  “a  balanced, 
unhurried  assessment  of  the  School’s 
function  and  operation”  by  letting 
the  school  undergo  a scheduled  five- 
year  review  this  fall. 

Sedra  said  the  task  force  will  be 
composed  of  faculty,  staff  and  stu- 
dents. Any  recommendations  arising 
from  its  work  that  need  University 
approval  will  go  through  the  proper 
governing  bodies. 


Italian  Canadian  Centre 
Named  for  Frank  Iacobucci 


UOF  T PAID  TRIBUTE  TO 
Supreme  Court  Justice  Frank 
Iacobucci  at  the  official  inaugura- 
tion of  the  Iacobucci  Centre  for 
Italian  Canadian  Studies  May  18. 

The  centre,  established  to  pro- 
mote graduate  study  and  research  in 
Italian  Canadian  culture,  is  being 
named  in  recognition  of  Iacobucci’s 
significant  contributions  to  the  Italo- 
Canadian  community.  Iacobucci  is 
the  first  person  of  Italian  descent  to 
be  appointed  to  the  Supreme  Court 
of  Canada. 

“The  centre  represents  a rich  and 
ongoing  tribute  to  the  life  of  a great 
Canadian  of  Italian  origin,”  said 
President  Robert  Prichard,  who  was 
Iacobucci’s  student  at  U of  T’s 
Faculty  of  Law  and  with  whom 


Prichard  co-authored  his  first  aca- 
demic publication.  “This  is  a won- 
derful chance  to  strengthen  and  ad- 
vance Italian  studies  at  the  University 
ofToronto.” 

The  centre,  housed  in  the 
Department  of  Italian  Studies,  will 
publish  research  on  Italian  Canadian 
culture  in  an  annual  journal  Italian 
Canadiana  and  host  an  annual  sympo- 
sium on  the  cultural  and  social  aspects 
of  the  Italian  community  in  Canada. 
The  Italian  studies  department,  with  17 
faculty  members,  is  the  largest  such 
department  outside  of  Italy. 

Iacobucci  has  had  a long  associa- 
tion with  U of  T.  He  was  appointed 
to  the  Faculty  of  Law  in  1967,  served 
as  dean  of  law  from  1979  to  1983  and 
provost  from  1983  to  1985.  Later 


he  was  named  deputy  minister  of 
justice  and  deputy  attorney-general  of 
Canada.  In  September  1988  he  was 
made  chief  justice  of  the  Federal 
Court  of  Canada  and  appointed  to 
the  Supreme  Court  in  1991. 

“This  university  has  been  the  cen- 
tre of  my  professional  life,”  said 
Iacobucci,  addressing  250  people  in 
the  Great  Hall  at  Hart  House.”  It  is 
my  professional  home  and  I think  it 
always  will  be.”  Guests  at  the  recep- 
tion included  the  consul  general  of 
Italy,  Enric’Angiolo  Ferroni  Carli; 
the  rector  of  the  University  of  Siena, 
Piero  Tosi;  and  Manlio  d’Ambrosio, 
president  of  the  Italian  Canadian 
Development  Corporation.  The 
corporation  provided  most  of  the 
funding  for  the  centre. 


U ofT  celebrated  the  75  th  anniversary  of  the  Sir  John  & Lady  Eaton  Chair 
of  Medicine  with  a dinner  at  President  Robert  Prichard's  residence  May  8.  The 
chair,  established  in  1919,  was  a turning  point  in  the  medical  history  of 
Ontario.  The  Eaton  donation  enabled  the  University  to  appoint  Dr.  Duncan 
Graham  and  four  research  assistants  on  a full-time  basis.  Prior  to  this,  med- 
ical education  was  conducted  by  part-time  faculty  and  was  often  little  more  than 
an  apprenticeship.  Attending  the  dinner  were:  Dean  Arnold  Aberman  of  the 
Faculty  of  Medicine,  left;  Dr.  Charles  Hollenberg,  president  and  CEO, 
Ontario  Cancer  Treatment  & Research  Foundation ; Fredrik  Eaton,  John 
Craig  Eaton  and  George  Eaton  of  Eaton’s  of  Canada  Ltd.;  Professor  Eliot 
Phillipson,  Sir  John  & Lady  Eaton  Professor  of  Medicine  and  chair, 
Department  of  Medicine;  and  Prichard. 


AUCC’s  Research  Papers 
Explore  Higher  Education 


Many  upper-year  students 
prefer  large  classes,  says  a re- 
search paper  on  class  sizes  published 
by  the  Association  of  Universities  8c 
Colleges  of  Canada. 

The  paper  is  the  first  in  a series  of 
research  files  that  explores  current 
issues  concerning  higher  education. 
AUCC  plans  to  issue  four  papers  a 
year.  Topics  Mil  include  performance 
indicators,  assessment  of  the  first  year 
of  university,  university  outcome 
measures,  economic  impact  of  uni- 
versities, faculty  workload,  online 
institutional  descriptors  and  trends 
in  enrolment. 

The  seven-page  paper  on  class  sizes 
is  written  by  Sid  Gilbert,  a professor  of 


sociology  at  the  University  of  Guelph. 
He  found  that  small  classes  are  not 
necessarily  better  — “what  goes  on  in 
the  classroom  matters  more  than  the 
size  of  the  class,”  he  notes.  The  effec- 
tiveness of  instructors  in  the  best  large 
classes  is  as  good  as  or  better  than  in  the 
best  small  classes,  he  says. 

The  characteristics  of  a good  in- 
structor are  competency,  experience 
and  knowledge,  concern  for  students, 
enthusiasm  and  organized  and  clear 
presentation  of  material,  Gilbert  says. 

Copies  of  research  files  are  avail- 
able from  Robert  Davidson,  director 
of  AUCC’s  research  and  policy 
analysis  office  at  (613)563-1236  or 
rdavidso@aucc.ca. 


Early  Learners 


Continued from  Page  1 

beneficial  for  us,”  Heath  says.  Meanwhile  Dave  experi- 
enced first-hand  some  of  the  joys  and  frustrations  of 
university-level  research.  She  is  keener  than  ever  about 
biology,  except  for  one  ingredient:  “I’m  not  crazy  about 
the  math,”  she  says. 

The  faculty  who  act  as  mentors  do  so  as  volunteers,  says  Clark. 
They’ve  tended  to  be  instructors  who  are  enthusiastic  about 
teaching  young  students.  “Those  who  are  really  committed  to 
undergraduate  education  are  the  ones  who  are  most  interested 
in  the  mentorship  program,”  she  says.  “They  are  very,  very 
excited  about  sharing  their  knowledge.” 

Among  them  is  Ferguson,  who  is  not  only  enthused  about 
brash  young  talent  but  finds  some  research  is  well  suited  to  pur- 
suit by  young  people.  For  instance  the  field  of  psychology  is  full 
of  jargon,  he  says,  but  young  people  haven’t  been  taught  it  yet. 

One  student  who  sees  a snapshot  of  her  own  future  in  her 
mentorship  is  Indre  Viskontas,  18,  who  is  also  in  Ferguson’s 
group.  Besides  attending  his  university-type  seminars,  she  en- 
joyed another  mentorship  privilege,  a U of  T library  card.  Not 
many  high  school  students  know  their  way  around  Robarts 
Library,  she  says,  but  “before  I go  off  to  university,  I’m  going 
to  know.” 

Another  benefit  of  mentorships  is  the  acquaintances  that  are 
made.  Rachael  Grad,  an  18-year-old  student  at  St.  Clement’s 
School  in  Toronto,  was  delighted  to  find  that  her  mentor, 
Professor  Sally-Beth  MacLean  of  the  Records  of  Early  English 
Drama  project,  is  an  alumna  of  St.  Clement’s.  “I  realized  that 
a real  professor  is  not  as  scary  as  I thought,”  she  says. 

MacLean  is  developing  computer-interactive  ways  of 


teaching  Shakespeare  using  drama,  music  and  pictures  from  the 
playwright’s  era.  Grad  has  searched  for  appropriate  images, 
scanned  them  into  a computer  and  kept  records  so  that  the  pic- 
tures’ copyrights  can  be  traced  if  they  are  used  in  the  teaching 
material.  Thus  Grad,  besides  learning  herself,  may  influence  the 
way  others  will  be  taught  in  the  future.  MacLean  believes  the 
classics  need  some  new  life  breathed  into  them.  “I’m  worried 
Shakespeare  is  not  taught  all  that  differendy  from  when  I was 
in  high  school,”  she  says. 

There  are  more  immediate  measurements  that  suggest  the 


The  University  reaches  out  to  high  school  stu- 
dents  in  a number  of  ways.  They  range  from  the  award- 
winning motivational  video  Discovering  Science  that  encourages 
girls  in  grades  seven,  eight  and  nine  to  continue  their  studies 
in  science  to  Saturday  morning  seminars  for  students  who 
want  a general  idea  of  what  the  University  can  offer. 

Most  of  the  liaison  programs  are  offered  by  the  Faculty  of  Arts 
8c  Science.  They  give  students  a chance  to  meet  people,  see  fa- 
cilities or  take  part  in  learning  and  research  in  a real  universi- 
ty setting,  says  Darlene  Frampton,  the  faculty’s  director  of  pub- 
lic relations  and  development.  “We  don’t  just  go  into  schools 
and  talk.  We  offer  programs  and  opportunities  for  students  to 
come  to  the  campus,  ‘taste  our  wares,’  and  meet  our  instructors.” 
One  liaison  program  offered  through  the  Departments  of 
Physics  and  Chemistry  prepares  promising  high  school  students 
to  enter  the  International  Chemistry  8c  Physics  Olympiad, 
one  of  the  world’s  most  prestigious  science  events  involving 


value  of  this  kind  of  liaison.  Since  the  mentorship  program  began 
in  1984,  with  just  50  students  and  10  mentors  (it  now  has  40), 
an  estimated  800  students  have  participated.  Roughly  60 
percent  have  gone  on  to  attend  U of  T,  Clark  estimates  — 
a significant  figure  since  the  mentorships  themselves  are 
competitive  and  tend  to  attract  good  students.  “We  certainly 
do  have  a high  attendance  rate  — and  they  are  top  students,” 
says  Clark. 

Comments  Chandler  “The  world  is  competitive  and  if  we  want 
good  students  we  have  to  do  something  about  it. 


young  people.  Another,  Computing  Insights,  offered  through 
the  Departments  of  Computer  Science  and  Electrical  8c 
Computer  Engineering,  provides  intensive  computer  training 
at  a summer  day-camp  on  the  St.  George  campus  for  students 
finishing  grades  11  or  12. 

In  the  University  ofToronto  Ontario  Biology  Competition, 
the  Departments  of  Zoology  and  Botany  invite  students  from 
across  Ontario  to  write  a challenging  exam. 

Some  of  the  liaison  programs  take  U of  T teaching  into 
Ontario  elementary  and  high  school  classrooms.  Science 
Outreach,  run  by  science  and  engineering  students,  intro- 
duces young  people  to  topics  as  diverse  as  cleaning  up  oil 
spills,  the  science  behind  the  bicycle,  light  and  sound  waves  or 
fingerprinting  and  DNA.  During  the  winter  Science  Outreach 
workshops  are  held  on  the  St.  George  campus  but  each  spring 
the  student  instructors  visit  schools  in  the  Greater  Toronto  area. 
In  the  summer  they  go  as  far  as  northwestern  Ontario. 


Inside  Out 
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Think  carefully  before 

CHANGING  SCHOOL 

We  are  deeply  concerned  about  the 
proposed  changes  to  the  structure 
and  function  of  the  School  of 
Graduate  Studies. 

For  nearly  one  year  the  school 
has  been  engaged  in  a process  of 
refining  and  redefining  what  we  do 
in  the  administration  of  services  for 
graduate  students  and  graduate 
units.  The  reason  for  doing  this  is 
to  streamline  our  work  as  well  as 
provide  high  quality  service  to 
students  and  departments  while 
trying  to  cope  with  declining  staff 
complements.  Every  member  of  the 
school  has  worked  diligently,  de- 
voting time  and  effort  to  the  pro- 
cess, in  anticipation  of  an  improved 
SGS.  We  are  devastated  by  recent 
events  that  have  brought  the 
process  to  an  abmpt  end. 

The  school  was  scheduled  to 
undergo  a five-year  review  in  1995- 
96.  We  have  asked  the  provost  to 
permit  this  review  to  go  forward  so 
we  can  get  a balanced,  unhurried 
assessment  of  the  school’s  function 
and  operation.  The  scale  and  scope 
of  the  task  force  to  examine  the 
school  should  not  be  constrained  to 
report  by  Oct.  30, 1995.  We  dis- 
agree with  the  notion  of  the  task 
force  commencing  its  work  with  a 
predetermined  outcome.  It  would 
be  unwise  to  dismande  or  dramati- 
cally reduce  SGS  unless  and  until 
the  ramifications  of  such  action  are 
carefully  considered.  In  no  way  will 
graduate  education  be  enhanced  by 
the  removal  of  SGS  as  a central 
resource  and  by  the  addition  of  work 
to  already  overworked  departments. 

We  believe  it  essential  to  main- 
tain a “graduate  identity”  at  the 
University  of  Toronto.  This  identi- 
ty will  be  lost  without  a strong, 
independent  graduate  school  to 
further  our  reputation  as  an  inter- 
national research  institution. 

45  ADMINISTRATIVE  STAFF 

School  of  Graduate  Studies 

Joseph  good  model 

FOR  MODERN  MEN 

I read  with  some  poignancy  the 
article  The  Silence  of  Men  (Forum, 
May  8).  It  was  written  by  Rev.  Bob 
Shantz  of  the  Campus  Chaplains’ 
Association  and  dealt  with  the  lack 
of  support  or  the  silent  support  of 
men  for  the  women’s  movement, 
which  despite  its  many  setbacks 
does  persist  in  universities  and  in 
society  at  large.  Shantz  mentioned 
that  theologian  Ophelia  Ortega 
referred  to  Joseph  as  a man  called 
by  God  to  be  in  solidarity  with 
Mary  and  concluded,  “To  me 
[Joseph]  is  a powerful  inspiration  of 
a man  who  had  the  courage  to  be  in 
solidarity  with  a woman,  even  a 
woman  who  was  challenging  the 
fundamental  religious,  legal, 
economic  and  political  structures 
of  the  culture”  — structures  that 
the  author  pointed  out  have  been 
in  place  for  hundreds  of  years. 


That  description  struck  me  as  a 
good  model  for  modem  men  be- 
cause it  includes  courage  and  sup- 
port for  women  as  well  as  intellec- 
tual openness  and  fair  mindedness. 
Such  a stance  by  more  male  col- 
leagues in  this  institution  would 
make  U of  T a more  inclusive  and 
comfortable  place  for  the  very 
intelligent  women  who  work  here. 

Laurel  Sefton MacDowell 
Department  of  History 


Gender  bias  takes 

YEARS  TO  OVERCOME 

Unfortunately  Professor  Graydon 
did  not  have  an  opportunity  to  read 
The  Silence  of  Men  prior  to  asking 
“when  do  sons  have  their  day?” 
(Letters,  May  8).  Bob  Shantz’s 
article  deals  eloquently  with 
Professor  Graydon’s  question:  “The 
375  girls  and  young  women  who 
attended  were  encouraged  to  follow 
their  vocational  interests  for  their 
own  personal  fulfilment  so  they 
can,  as  adults,  participate  as  re- 
spected decision-makers  in  our 
society.  Boys  get  this  message  every 
day,  as  they  should.  Girls  do  not. 
Take  Our  Daughters  to  Work  Day 
attempts  to  redress  this  imbalance.” 

I would  suggest  to  Professor 
Graydon  that  Sons  Have  Their 
Day  daily.  The  world’s  decision- 
makers remain  overwhelmingly 
male  and,  therefore,  provide  a daily 
role  model  for  boys.  Girls  will  need 
special  encouragement  to  fully  par- 
ticipate as  decision-makers  for  some 
time  to  come.  The  active  involve- 
ment of  women  in  political,  eco- 
nomic and  science  arenas  was  sup- 
pressed and  discouraged  for  many 
centuries.  This  bias  created  cannot 
be  overcome  in  one  generation. 

Thank  you,  Reverend  Shantz. 

Ursula  Cattelan 
Faculty  of  Forestry 

Kudos  for  staging 

DAY  FOR  DAUGHTERS 

One  is  tempted  to  be  surprised  that, 
given  the  amount  of  research  done  at 
the  University  of  Toronto  on  gender 
issues,  the  need  for  a Take  Our 
Daughters  to  Work  Day  is  disputed. 
But  then  perhaps  it  really  is  true  that 
we  cannot  truly  understand  the 
experience  of  others  if  we  have  not 
had  such  experiences  ourselves. 

For  me  the  day  sponsored  by  the 
Ms  Foundation  was  one  full  of 
envy.  I wondered  how  an  opportu- 
nity of  this  kind  might  have  affect- 
ed my  own  career  development. 


When  I was  a young  girl  my  moth- 
er was  a stay-at-home  mom,  thus 
my  only  exposure  to  the  workplace 
was  my  father’s  graphic  arts  com- 
pany. There  I saw  women  mainly 
in  secretarial  or  clerical  positions. 
Those  who  held  more  prestigious 
positions  in  accounting,  for  example, 
were  subject  to  duties  such  as 
making  coffee  and  doing  dishes, 
stricdy  because  of  their  gender. 

Fresh  out  of  grade  13  I was  offered 
a position  as  receptionist.  I was 
delighted.  After  eight  years  in  the 
business  and  having  achieved  very 
modest  success  in  the  production 
area,  I left  to  pursue  a university 
education.  Around  the  time  I 
returned  to  school,  my  brother 
graduated  from  grade  12.  He  was 
offered  a graphic  arts  apprentice- 
ship at  the  same  company,  but  at 
union  wages  (approximately  three 
times  my  starting  rate  and  more 
than  twice  my  leaving  salary) 
despite  having  no  previous  experi- 
ence. As  a young  man,  knowing  he 
would  have  many  choices  in  life,  he 
turned  down  the  job  offer.  I would 
like  to  think  that  things  have 
changed  dramatically  in  the  1990s, 
but  I suspect  they  have  not. 

Now  working  as  a counsellor  at 
the  University  and  pursuing  a 
master’s  degree  part-time,  I feel 
proud  of  my  achievements,  espe- 
cially given  my  background.  But  I 
can’t  help  feeling  that  if  I had  had  a 
relative,  say  an  engineering  profes- 
sor, who  could  have  introduced  me 
to  the  university  environment,  my 
struggle  might  have  been  lessened 
and  my  success  more  speedy. 

Congratulations  to  the 
University  of  Toronto  and  the  Ms 
Foundation  for  putting  on  this 
event.  If  nothing  else,  the  partici- 
pation levels  themselves  speak  for 
the  need  for  such  endeavours. 

Lise  Watson 
Admissions  & Awards 

A RARE  EXAMPLE  OF 
INSIGHT  AND  CANDOUR 

It  is  rare  — very  rare  indeed  — that 
one  reads  a newspaper  article  writ- 
ten with  the  insight,  clarity  and 
candour  that  is  evident  in  Professor 
Coman’s  piece  T eaching  without  , 
Knowing  (Forum,  April  24).  He 
clearly  points  up  the  error  of  the 
widespread  belief  that  increased 
technical  proficiency  can  compen- 
sate for  the  absence  of  sound 
knowledge  of  a subject.  The  closing 
paragraph  in  which  he,  unlike  most 
contemporary  critics,  suggests  what 
needs  to  be  done  is  particularly 
praiseworthy.  I have  one  question 
of  Professor  Coman:  where  does  he 
think  the  failure  of  the  will  to 
address  the  issues  related  to  teacher 
training  lies  — with  the  politicians, 
the  University  hierarchy  or  the 
brass  of  the  teaching  profession? 

Carl  Thorpe 

Multicultural  History  Society 
of  Ontario 


A candidate’s 

COMMENTS  ON  TENURE 
During  the  week  of  May  1,  Mike 
Harris  made  some  comments  about 
tenureship  in  Ontario  universities. 
While  his  comments  were  not 
meant  to  be  controversial,  it  seems 
that  members  of  the  media  along 
with  some  academics  have  blown 
the  comments  well  out  of  propor- 
tion. As  a result  of  the  number  of 
calls  I have  received  from  the 
University  of  Toronto  teaching 
staff,  I understand  their  concerns 
but  feel  that  the  question  should  be 
put  in  perspective. 

Most  universities  in  Ontario  are 
in  the  process  of  moving  away  from 
offering  tenure.  Instead  many 
professors  are  now  offered  teaching 
contracts  which  may  have  a dura- 
tion of  two  to  five  years.  These 
contracts  have  very  similar  perfor- 
mance conditions  to  those  covering 
professors  in  tenure  positions. 

Many  professors  are  aware  that 
the  universities  in  Ontario  are 
going  through  a transition  stage 
regarding  tenure  and  should  not 
feel  challenged  by  the  comments 
made  by  Mike  Harris.  After  all  he 
would  not  abolish  existing  tenure 
positions  since  there  would  be  no 
end  to  civil  litigation. 

I believe  that  the  issue  of  tenure- 
ship  should  not  be  given  undue 
attention. 

Frank  Elus 
Alumnus  and 

PC  candidate,  Downsview 

Carpal  tunnel  caveats 

The  article  about  laser  therapy  for 
treatment  of  carpal  tunnel  syn- 
drome which  appeared  in  The 
Bulletin  demonstrates  how  ill  in- 
formed the  lay  public  and  press  are 
regarding  this  condition  (Light 
Relief,  April  24).  The  contention 
that  “carpal  tunnel  syndrome  is  a 
strain  injury  caused  by  the  repeated 
performance  of  certain  movements 
or  tasks”  is  not  substantiated  by 
most  of  the  available  medical  litera- 
ture and  is  probably  true  for  only  a 
minority  of  patients.  Most  individ- 
uals with  clear  symptoms  of  carpal 
tunnel  syndrome  are  elderly  and 
not  engaged  in  any  type  of  strenu- 
ous upper  extremity  use.  The  article 
also  states  that  “arms,  hand,  wrists, 
neck  and  shoulders  can  be  affect- 
ed.” While  it  is  true  that  these 
complaints  are  often  attributed  to 
carpal  tunnel  syndrome  there  is  no 
pathophysiologic  basis  to  support 
the  notion  that  nerve  compression 
in  the  area  of  the  wrist  can  lead  to 
problems  in  remote  areas  of  the 
limb.  In  fact  the  presence  of  symp- 
toms outside  the  hand  should  be 
considered  as  suggestive  of  a diag- 
nosis other  than  carpal  tunnel 
syndrome. 

I would  also  take  very  serious 
issue  with  the  statement  that  surgi- 
cal treatment  is  successful  in  only  20 
to  40  percent  of  patients.  The  likeli- 
hood of  success  in  appropriately 


selected  patients  who  clearly  have 
carpal  tunnel  syndrome  is  at  least 
95  percent.  Failures  of  conventional 
treatment  are  almost  exclusively 
due  to  incorrect  diagnoses  and  it 
seems  very  unlikely  that  laser  thera- 
py would  be  any  more  successful 
than  surgery  in  this  small  group  of 
patients. 

Finally  there  is  no  evidence 
whatsoever  that  laser  therapy  of 
this  nature  is  an  effective  treatment 
for  carpal  tunnel  syndrome.  There 
have  been  no  controlled  trials 
comparing  this  modality  to  the 
gold  standard  of  surgical  manage- 
ment. The  small  case  series  of 
patients  treated  with  laser  therapy 
described  in  the  article  is  far  from 
convincing.  The  results  reported  in 
this  study  are  as  likely  due  to  place- 
bo effect  as  to  an  actual  therapeutic 
benefit  of  lasers.  To  my  knowledge 
this  material  has  not  been  pub- 
lished in  a peer-reviewed  scientific 
journal.  In  addition  the  researchers 
involved  have  a clearly  stated  com- 
mercial interest  in  the  treatment 
and  this  raises  the  possibility  of  a 
conflict  of  interest  which  also  needs 
to  be  addressed.  This  would  best  be 
done  by  an  outside  independent 
evaluation  of  this  treatment  in  the 
context  of  a properly  controlled  and 
designed  clinical  study. 

Brent  Graham 
The  Toronto  Hospital 

Article  on  racism 

IS  UNHELPFUL 

When  racial  issues  were  first  dis- 
cussed at  Canadian  universities  20 
years  ago  Carol  Tatar’s  Forum 
article  Whitewashed  (April  3) 
might  have  been  a useful  contribu- 
tion. However,  the  subsequent 
experience  is  such  that  her  article 
must  be  dismissed  as  singularly 
unhelpful.  We  cite  two  reasons  for 
our  view.  First,  as  is  typical  of 
equity  advocates,  she  makes  both 
questionable  assertions  of  fact  and 
dubious  interpretations.  Second, 
the  potential  for  policies  to  have 
adverse  consequences  never  seems 
to  be  considered;  this  in  spite  of  a 
record  suggesting  that,  owing  to 
the  damage  they  have  caused,  it 
might  be  better  to  have  no  specific 
policies  at  all. 

Tatar  asserts  that  there  is  a 
“growing  body  of  evidence  docu- 
menting personal,  institutional  and 
systemic  forms  of  racism  on  cam- 
puses across  Canada.”  Yet  her  use 
of  the  only  statistic  she  cites  to 
support  this  sweeping  claim  illus- 
trates our  first  point.  Tatar  says 
that  only  10  percent  of  U of  T 
faculty  are  from  visible  minorities, 
whereas  40  percent  of  the  students 
are  from  these  categories. 

The  use  of  this  statistic  involves 
the  dubious  and,  to  many,  offensive 
assertion  that  such  an  imbalance 
inevitably  points  to  racist  hiring 
policies.  But,  even  if  one  accepts 
this  idea,  the  comparison  itself  is 
not  valid.  Most  of  the  faculty  were 
recruited  from  a talent  pool  years 
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before  the  U of  T students  were 
enrolled. 

In  any  case,  following  her 
argument,  the  performance  at 
Canadian  universities  should 
surely  be  measured  by  a national 
standard  such  as  the  goals  set  by 
the  Federal  Contractors  Program. 
That  program  gives  the  appropri- 
ate target  for  university  faculty  as 
nine  percent;  so  that,  by  this 
criterion,  at  U of  T and  many 
other  Canadian  universities, 
visible  minorities  are  over- 
represented. 

Other  available  evidence  sug- 
gests that  racism  is  not  a widespread 
phenomenon  on  Canadian  campus- 
es. For  instance  a study  by  York 
University’s  Institute  of  Social 
Research  compared  the  grades  of 
students  of  different  ethnic  cate- 
gories and  found  no  group  differ- 
ences. Also,  while  isolated  incidents 
do  occur,  the  race  relations  offices 
set  up  in  many  universities  have  not 
provided  any  documented  evidence 
suggesting  any  widespread  problem. 

Furthermore  such  documenta- 
tion as  does  exist  supports  our 
second  point.  There  are  several 
cases  involving  unsubstantiated 
claims  of  racial  bias  made  by  stu- 
dents who  have  received  evaluations 
with  which  they  have  been  dissatis- 
fied. These  claims,  and  the  manner 
in  which  they  have  been  handled  by 
equity  offices,  have  caused  great 
distress  to  accused  faculty.  In  some 
cases  the  disruption  of  their  person- 
al and  professional  lives  has  resulted 
in  compensation  by  universities. 

Presented  with  no  convincing 
evidence,  general  assertions  that 


racism  is  widespread  create  a cli- 
mate that  encourages  false  accusa- 
tions and  undermines  the  self- 
respect  of  university  communities. 
At  the  very  least  these  important 
issues  should  be  informed  by  careful 
and  dispassionate  research,  of  which 
thus  far  there  is  practically  none  in 
Canada.  It  therefore  seems  to  us 
that  Canadian  universities  should 
continue  pursuing  their  traditional 
commitment  to  the  values  of  high- 
er education  rather  than  heeding 
calls  for  radical  reform.  Asserting 
these  traditional  values  in  no  way 
conflicts  with  the  desire  to  combat 
genuine  cases  of  bias,  discrimina- 
tion and  harassment;  the  contrary 
is  true. 

Tator  suggests  that  Canadian 
whites  avoid  serious  discussions  of 
racial  issues  by  mantra-like  repeti- 
tion of  the  tenets  of  liberal-demo- 
cratic ideology,  could  she  be  simply 
reciting  her  own  mantras? 

Christine  Furedy 
York  University 

Philip  Sullivan 

Institute  for  Aerospace  Studies 

Letters  Deadlines 

June  2 for  June  12 
June  16  for  June  26 

Letters  should  be  submitted  on  a 
computer  disk  in  WordPerfect  or 
plain  text  format,  or  on  paper, 
typed  and  double  spaced.  They  can 
also  be  sent  by  e-mail  to 
karinad@dur.utoronto.ca.  Please 
include  a telephone  number  and, 
if  possible,  a fax  number. 


On  the  Other  Hand 

by  Nicholas  P a s h l e y 

You  Can  Go  Back,  But  It’ll  Cost  You 


WHAT  SEPARATES  US  FROM  THE 
beasts?  The  question  has  provoked 
philosophers,  anthropologists,  scientists, 
theologians  and  many  other  high-minded 
individuals  with  too  much  time  on  their 
hands.  I think  I may  have  a new  angle  on  this 
ancient  controversy. 

In  my  informal  study  of  the  universe,  con- 
ducted over  a period  of  years,  I have  dis- 
covered only  one  species  that  holds  high  school  re- 
unions and  it  is  the  species  to  which  I,  and  many  of  my 
readers,  belong.  Birds,  bees  and  even  educated  fleas,  to 
the  best  of  my  knowledge,  don’t  have  them.  Salmon,  to 
be  sure,  revisit  their  old  haunts,  but  not  to  check  out 
how  green  around  the  gills  their  old  stream-mates 
have  become. 

Perhaps  one  reason  other  species  shun  high  school 
reunions  is  the  expense.  I estimate  that,  between  the  fa- 
cial tucks,  the  hairweave,  the  personal  fitness  trainer,  the 
wardrobe,  the  rental  of  an  upmarket  car  and  having  busi- 
ness cards  printed  that  suggest  in  the  vaguest  way  pos- 
sible that  I am  actually  the  president  of  this  university, 
I spent  a bundle  on  my  own  recent  reunion.  All  that,  and 
my  high  school  sweetheart  didn’t  even  turn  up.  (There 
was  also  the  problem  that,  looking  now  like  a cross 
between  John  Irving  and  a young  Tony  Curtis,  no- 
body recognized  me  and  so  I spent  the  whole  time 
standing  by  myself  with  frequent  chats  with  bartenders 
to  break  the  monotony.) 

My  old  high  school  is  Kipling  Collegiate,  a modest 
academy  in  middling  Etobicoke  named  not  for  the  poet 
but  for  a major  suburban  thoroughfare  on  which  it  is  not 
located.  The  fact  of  my  school’s  being  named  for  a street 
it  is  not  on  perplexed  me  in  my  youth.  I assumed  — 
wrongly  again  — that  it  was  one  of  those  mysteries 
(e.g.,  girls)  I would  understand  when  I got  older. 

Famous  only  for  its  traditional  school  joke  (“How  do 
you  like  Kipling?”  “I  don’t  know;  I’ve  never  kippled.”), 
the  school  retains  an  impressive  hold  on  all  of  us  who 
attended.  We  remember  ...  well,  we  don’t  seem  to  re- 
member all  that  much,  quite  honestly,  although  there 
is  an  oft- told  tale  about  a piece  of  peach  pie  that  was  pro- 
jected onto  the  cafeteria  ceiling,  where  with  time  it  dried 
and  hardened.  There  is  also  the  Name  Tag  Caper  of 


63-64,  which  we  perpetrators  are  still  barred 
from  discussing  publicly  under  the  terms  of 
our  probation. 

We’re  not  like  the  “old  boys”  of  a place 
like  Upper  Canada  College.  We  don’t  brag 
a lot  about  our  alma  mater,  and  with  good 
reason.  This  past  winter  Kipling  turned 
up  for  a hockey  game  with  a mere  seven 
players,  none  of  whom  was  a goaltender. 
They  got  creamed.  It  is  a proud  tradition.  In  the  school’s 
first  year  the  football  team  failed  to  score  a point.  Not  a 
touchdown,  not  a field  goal,  not  a rouge,  not  a single. 
Nothing.  In  recent  years  Kipling  hasn’t  played  football  at 
all,  which  is  probably  a good  thing. 

Much  about  Kipling  has  changed.  The  Toronto  Star 
recently  reported  that  Kipling  leads  the  way  in  multi- 
cultural schooling.  In  my  day  it  was  notable  for  its  ho- 
mogeneity and  almost  relentless  whiteness,  where  the 
boys  could  identify  all  six  goalies  in  the  NHL  and  most 
of  the  girls  were  called  Donna.  Whatever  happened  to 
women  called  Donna?  I haven’t  met  one  for  years. 

The  low-key  approach  we  Kipling  grads  take  towards 
life  leads  many  people  to  doubt  we  exist.  We’re  just 
sneaky,  that’s  all.  You  probably  already  know  a Kipling 
grad  or  two  without  realizing  it.  Maybe  you  own  a 
Liona  Boyd  album.  Maybe  you  read  Rick  Groen’s  film 
reviews  in  The  Globe.  Maybe  you’ve  danced  to  the 
Rheostatics  (no,  nor  have  I,  but  I’ve  heard  of  them). 
You’ve  probably  seen  the  TSN  announcer  with  just 
one  long  furry  eyebrow  across  the  front  of  his  head. 
Kipling  grads,  every  one.  Not  to  mention,  apparendy,  the 
president  of  ReMax  and  the  female  star  of  Crazy  For  You. 

Nor  is  this  university  campus  safe.  We’re  here,  we’re 
from  Etobicoke,  we’re  in  your  face,  sort  of.  I personal- 
ly know  three  Kipling  alumnae  who  work  here,  one  of 
whom  has  even  insinuated  her  way  into  the  inner  sanc- 
tums of  Governing  Council.  Apparently'  we’ve  got  a pro- 
fessor of  dentistry  as  well.  I’m  willing  to  bet  there  are 
even  more,  living  lives  of  such  outward  normalcy  that 
even  I cannot  detect  them,  at  least  without  blatantly 
checking  the  ceilings  over  their  desks  for  signs  of 
desiccated  peach  pie. 

Oh,  the  reunion?  Only  three  Donnas  that  I could 
identify,  but  otherwise  not  bad. 


Turn 


Macintosh  breakout!] 

Perrorma 


Because  Apple  is 


Bringiim  Itflimome. 


Come  see  Apple's  all  new  -erforma  at  the 

Computer  Shop. 


Authorized  Dealer 


214  College  St. 
978-7947 


jf?  Convocation  1995 

mm 

Academic  Costume  Rental 

FROM  21  KING’S  COLLEGE  CIRCLE: 


Gown  Rental  $15.00 

Hood  Rental  $15.00 

Mortar  Board  Rental  $10.00 

Hood  8t  Gown  Rental  $25.00 

Hood,  Gown  & Mortar  Board 
Rental  $30.00 


Charges  include  all  taxes. 

Only  Cash  or  Cheque  will  be  accepted. 

To  arrange  academic  costume  rental 
please  contact  (416)  978-8638 


The  Jazz  Scene 

Weeknights:  10  p.m. 

Saturdays:  6 a.m. — Noon/7  p.m. — 10  p.m. 

Non-commercial  Radio 

i i [an  i i n 

cJrt-fm 


University  of  Toronto  Bulletin  — 7 — Monday,  May  29, 1995 


S9S!LU9Jd  UO  jopop  9A9» 

s;s!|Bj09ds  su9|  jobjuoo* 

S9LUBJ}  J9U6|S9p^ 


•Aipgjjp 

UB|d  9JB0  UOjSjA  JnoA 
lljq  0}  AddBL)  gq  \\\n\,  9/y\ 


AVd  l.NOQ 


81/80-888 

pjnqpg  p jooig  1.89 


odop  |Q3i)do 
S,£23  IS3KQH 


WINTER 

CLINICAL 

MASSAGE 

ASSOCIATES 


Your  extended  health 
care  plan  may 
completely  cover 
therapeutic  massage. 

P.  ANNE  WINTER 
DIRECTOR 
170  St.  George  Street 
Suite  528 

Toronto,  Ontario  M5R  2M8 

(416) 928-1723 


THE 

DENTAL  GROUP 

AT  39  PLEASANT  BOULEVARD 

At  the  St.  Clair  Subway  Station 

David  Burman  Frances  Greenwood  David  Jeonq 
Huqh  MacKav  Adrianne  Schmitt  Michael  Wo  no 
Dentists 

(416)  927-9870 

Phone  (4 1 6)977-4408  Fax  (4 1 6)977-3  856 


"Robemakers  and  Tailors  Since  1842  " j 

HARCOURTS  | 


Second  Floor,  26-28  Duncan  Street 
Toronto  M5V  2B9 


GET 

Dizzy 

AFTER 

DINNER 


The  Jazz  Scene 

Weeknights:  10  p.m. 

Saturdays:  6 a.m. — Noon/7  p.m. — 10  p.m. 


Non  commercial  Radio 

jpai.i  I 1 I 
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Particle  Accelerators: 

From  Subatomic  Physics 
to  Cancer  Therapy. 

Monday,  May  29 

Prof.  Ugo  Amaldi,  Centre  for  Elementary 
Particle  Physics,  Geneva.  102  McLennan 
Physical  Laboratories.  4:10  p.m.  Physics, 
Embassy  of  Italy  and  Italian  Cultural  Institute 

The  History  of  Pharmacology 
in  Canada. 

Wednesday,  May  31 

Prof.  Gerald  Marks,  Queen’s  University. 
4227  Medical  Sciences  Building.  4 p.m. 


A Socialist  Economic  Program: 
Rebuilding  the  Left  Alternative. 

Tuesday,  June  6 

Jim  Stanford,  labour  union  economist.  119 
Galbraith  Building.  7:30  p.m.  $3  donation 
or  pay  what  you  can.  Marxist  Institute 


Sex-Dependent  T ranscription  of 
Liver  P450  Genes:  Proposed  Role 
of  Novel  Growth  Hormone- 
Regulated  Nuclear  Factors. 

Monday,  May  29 

Prof.  David  J.  Waxman,  Boston  University. 
4227  Medical  Sciences  Building.  11  a.m. 
Pharmacology  and  Drug  Safety  Research  Group 

The  Role  of  Receptor  Tyrosine 
Kinases  in  the  Control  of  Early 
Mammalian  Development. 

Monday,  June  5 

Terry  Yamaguchi,  Department  ofMolecular 
8cMedical  Genetics.  4279  Medical  Sciences 
Building.  4 p.m.  Molecular  Id  Medical  Genetics 

Series  of  Site-Directed  Mutations 
in  N-myc  Oncogene  Reveals  Its 
Multiple  Functions  in 
Development. 

Monday,  June  12 

Dr.  Andros  Nagy,  Mount  Sinai  Hospital. 
4279  Medical  Sciences  Building.  4 p.m. 
Molecular  Id  Medical  Genetics 

Cloning  and  Characterization 
ofRAS-GRF2,  a Novel 
Activator  of  RAS . 

Tuesday,  June  13 

Neil  Fam,  Department  of  Molecular  8c 
Medical  Genetics. 

Identification  of  a SHC-Related 
Gene:  SLI. 

Tracy  Saxton,  Department  ofMolecular  8c 
Medical  Genetics.  3153  Medical  Sciences 
Building.  2 p.m.  Molecular  Id  Medical  Genetics 


Meetings  & 
Conferences 


The  Role  of  the  United  States  in 
Canada’s  Trade  Policy. 

Tuesday,  May  30 

Sessions  in  the  auditorium,  Koffler  Institute 
for  Pharmacy  Management. 

Chair  Bill  Graham,  MP  Rosedale.  Canada’s 
Trade  Performance,  John  Weekes, 
Department  of  Foreign  Affairs  8c 
International  Trade.  9:45  a.m. 

The  View  from  Washington,  Gary 
Hufbauer,  Institute  for  International 
Economics,  Washington.  10:45  a.m. 
Macroeconomics  and  the  Logic  of  Monetary 
Union,  Geoige  M.  von  Furstenberg,  Bissell- 
Fulbright  visiting  professor  of  Canadian- 
American  relations.  11:30  a.m. 

Chairjanice  Stein,  Harrowston  professor  of 
conflict  management  and  negotiation. 
Keynote  Address:  Charles  F.  Meissner,  US 
Department  of  Commerce.  1:30  p.m. 
Chair:  Allan  Gotlieb,  Stikeman  Elliott. 
Trade  Disputes  in  Canada-US  Trade,  Alan 
Alexandroff  and  Leonard  Waverman,  Centre 
for  International  Studies.  2:30  p.m. 
NAFTA  and  the  Road  Ahead,  Ron 
Wonnacott,  University  ofWestem  Ontario. 


3:15  p.m. 

Wrap-up  panel:  Thomas  P.  d’Aquino,  Gary 
Hufbauer,  Ron  Wonnacut.  4 p.m. 
Information  and  registration:  Lynda  Brown, 
978-3350. 

University  Affairs  Board. 

Tuesday,  May  30 

Council  Chamber,  Simcoe  Hall.  4:10  p.m. 

Llewellyn-Thomas  Symposium. 

Thursday,  June  1 

Advances  in  Clinical  Oculomotor  Neurology, 
David  A.  Robinson,  Johns  Hopkins 
University,  Bioengineering  and  Vascular 
Biology,  Larry  V.  Mdntire,  Rice  University, 
Handicaps  of  Engineering  When 
Confronting  Human  Disability,  Dudley 
Childress,  Norwestern  University.  2172 
Medical  Sciences  Building.  2 to  5:30  p.m. 
Biomedical  Engineering 

Governing  Council. 

Thursday,  June  1 

Council  Chamber,  Simcoe  Hall.  4:30  p.m. 

Countdown  2000: 

Shaping  the  Global  Age. 

Thursday,  June  1 and 
Friday,  June  2 

First  concert  and  conference  presented  by  the 
Global  Foundation  for  Understanding  with 
the  United  Nations  Association  of  Canada 
(Toronto),  the  Rotary  Club  of  Toronto- 
Forest  Hill  and  Toronto/2000;  launching 
ofThe  Great  Millennium  campaign. 

Thursday,  June  1 

Family  concert  featuring  The  Travellers  and 
the  Children’s  Choir  of  High  Part  Montessori 
School.  Forest  Hill  Collegiate.  7:30  p.m. 

Friday,  June  2 

Keynote  address:  Robert  Muller,  chancellor 
of  the  UN  University  for  Peace.  Auditorium, 
OISE,  252  Bloor  St.  W.  7:30  p.m. 
Foresight  seminars  led  by  major  “global 
thinkers.”  Auditorium,  OISE,  252  Bloor  St. 
W.  8:30  a.m.  to  5 p.m.  Fee:  family  concert 
$7,  keynote  address  $20,  foresight  seminars 
$30,  students  half  price.  Information  and 
registration:  364-2001. 

Academic  Board. 

Thursday,  June  8 

Council  Chamber,  Simcoe  Hall.  4:15  p.m. 

CARNET  Fifth  Annual 
Colloquium. 

Sunday,  June  11  and 
Monday,  June  12 

Fifth  annual  colloquium  of  the  Canadian 
Aging  Research  Network.  All  events  at  the 
Park  Plaza  Hotel,  4 Avenue  Rd. 

Sunday,  June  11 

Research  overviews  and  poster  sessions.  9:10 
a.m.  to  12:30  p.m. 

Concurrent  paper  sessions  discussing  com- 
mon research  themes:  caregiving/techno- 
logical change;  work  retirement  and 
leisure/workplace-based  policies  and  prac- 
tices. 1:45  to  4 p.m. 

Concluding  plenary  session  with  speaker 
Bruce  McFarlane.  4 p.m. 

Monday,  June  12 

Concurrent  workshop  sessions:  Creating 
Supportive  Environments  and  Effective 
Training  Programs  for  Your  Aging 
Workforce;  Driving  and  Dementia:  Deciding 
Who  Should  Drive;  Eldercare:  Exploding  the 
Myths,  Facing  the  Reality,  Flexible  Work 
Arrangements:  Implementation  and  Impact, 
Issues  of  an  Aging  Workforce;  Travel, 
Tourism  and  the  Seniors’  Market.  9:30  to 
11:30  a.m.  Registration  fee:  $200,  Sunday 
science  sessions  and  banquet  $175,  work- 
shops only  $75.  Information:  Susan  Murphy, 
978-7977.  Studies  of  Aging 


Plays  & Readings 


The  Quarterly. 

Wednesday,  May  31 

A reading  with  contributors  to  The  Quarterly, 
with  Ken  Sparling,  Hal  Neidzvieki  and  oth- 
ers. The  Rivoli,  334  Queen  St.  W.  7:30  p.m. 
U of  T Bookstore  and  CBC 


Sharon  Butala  and  David  Homel. 

Thursday,  June  1 

Sharon  Butala,  reading  from  Coyote's  Morning 
Cry:  Meditations  and  Dreams  from  a Life  in 
Nature,  David  Homel,  reading  from  Sonya 
Id  Jack.  Palmerston  Libraiy.  7 p.m.  UofT 
Bookstore  and  CBC 


Exhibitions 


ROBARTS  LIBRARY 
Yiddish  Panorama: 

1,000  Years  ofYiddish  Language, 
Literature  & Culture. 

To  May  31 

Celebrating  25th  anniversary  of  Jewish 
Studies.  Display  area,  1st  floor.  Hours: 
Monday  to  Thursday,  8:30  a.m.  to  6 p.m.; 
Saturday,  9 a.m.  to  5 p.m.;  Sunday,  1 to  6 
p.m. 

JUSTINA  M.  BARNICKE 
GALLERY 
HART  HOUSE 
Live  Coverage. 

To  June  15 

John  Scott,  drawing  installation.  Both 
Galleries.  Gallery  hours:  Monday  to  Friday, 
11  a.m.  to  7 p.m.;  Saturday  and  Sunday,  1 to 
4 p.m. 

THOMAS  FISHER  RARE 
BOOK  LIBRARY 
Fine  Printing: 

The  Private  Press  in  Canada. 

To  June  16 

Examples  of  fine  printing.  Hours:  Monday 
to  Friday,  9 a.m.  to  5 p.m. 

SCHOOL  OF  ARCHITEC- 
TURE & LANDSCAPE 
ARCHITECTURE 
Thesis  1994/95 

To  June  22 

Showcases  student  work.  SALA  Gallery, 
230  College  St.  Hours:  Monday  to  Friday, 
9 a.m.  to  5 p.m. 

UNIVERSITY  OF  ST. 
MICHAEL’S  COLLEGE 
St.  Michael’s  College  Collection  of 
Prints  of  the  University  of  Toronto. 

To  June  30 

Selections  from  Nicholas  Homyansky,  Gabor 
Mezei,  Owen  Staples  and  others.  John  M. 
Kelly  Library. 


Miscellany 


Coping  with  Relatives 
Who  Become  Aggressive: 
Strategies  for  Families. 

Wednesday,  May  31 

An  information  evening  for  families, 
consumers  and  the  community.  Panel 
discussion  will  include:  Dr.  Philip 
Klassen,  Clarke  Institute  of  Psychiatry, 
Sgt.  John  Docherty,  Metro  Toronto 
Police;  and  a family  member. 
Auditorium,  Clarke  Institute  of 
Psychiatry.  7 p.m. 

Rates  of  Exchange:  The  Changing 
Value(s)  of  Art. 

Thursday,  June  1 

A one-day  symposium  exhibition.  Innis 
College.  3 to  8 p.m. 

Nationalism,  Modernism  and  the  Culture 
of  Politics  of  Harold  Innis,  Jody  Berland, 
York  University.  4 p.m. 

Panel  Discussion:  Making  Art  Worth  It; 
moderator:  Shelly  Homstein;  panalists: 
Carol  Conde,  Karl  Beveridge,  Janice 
Gurney  and  Yvonne  Singer.  5 p.m.  Innis, 
Harold  Innis  Foundation,  York  University 
and  Metro  Cultural  Affairs 

Meet  the  Authors. 

Thursday,  June  1 

A special  invitation  to  the  graduates  of 
the  Faculty  of  Arts  8c  Science  to  meet  fac- 
ulty and  alumni  who  have  authored  some 
of  the  year’s  bestsellers.  108  Koffler 
Institute  for  Pharmacy  Management.  4 to 
6 p.m.  Tickets  $5.  Information:  978-7253. 
Arts  Id  Science 
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The  attractive  affordable  alternative 

SHRINKWRAP 
FRAMING 

FoR: 

POSTERS 
PRINTS 
PHOTOS 
MAPS... 


MOUNT  'N  SEAL 

10  BRENTCUFFE  ROAD  ToRoNTo,  M4G  3Y2 


416  423-9975 

UNIVERSITY  OF  TORONTO 

I da  1 

tea 

HOLIDAY  SCHEDULE 

1995-96 

The  holiday  schedule  for  July  1, 1995  - June  30, 1996  is  as 
follows: 


TRINITY 

COLLEGE 


PROVOST 

Trinity  College,  a university  in  federation  with  the  University 
of  Toronto,  invites  applications  and  nominations  for  the 
office  of  Provost,  the  chief  executive  officer  of  the  College.  The 
appointment  is  for  five  years,  commencing  1 July  1 996  . 

With  1,200  undergraduates,  100  divinity  students,  and  80 
Fellows,  Trinity  College  enjoys  a tradition  of  academic  excellence 
and  the  strength  of  a culturally  diverse  community  that  respects  the 
value  of  its  Anglican  heritage  . 

Candidates  should  be  committed  to  fostering  scholarship  and 
academic  values,  and  have  demonstrated  leadership  and 
administrative  skills,  respect  for  consensual  governance,  and  the 
ability  to  translate  a compelling  vision  and  enthusiasm  for  the 
College  into  effective  advancement  and  fund  raising. 

Applications  and  nominations  should  be  sent  with  a curriculum 
vitae  by  15  July  1995  to  the  Search  Committee,  do  Ms.  Jill 
Willard,  Secretary,  Trinity  College,  6 Hoskin  Avenue,  Toronto, 
Ontario,  M5S  1H8. 

In  accordance  with  Canadian  immigration  requirements,  this 
advertisement  is  directed  to  Canadian  citizens  and  permanent 
residents.  Trinity  College  encourages  applications  from 
qualified  aboriginal  Canadians,  persons  with  disabilities,  members 
of  visible  minority  groups  and  women. 


• Canada  Day 


• Civic  Holiday 

• Labour  Day 

• Thanksgiving  Day 

• Social  Contract  Day 

• Christmas/New  Year 

• Social  Contract  Day 

• Good  Friday 

• Victoria  Day 


Monday,  July  3, 1995 
(designated  as  the  Canada  Day 
holiday  which  falls  on  Saturday) 
Monday,  August  7, 1995 
Monday,  September  4, 1995 
Monday,  October  9, 1995 
Friday,  December  22, 1995 
Monday,  December  25, 1995  to 
Monday,  January  1, 1996  inclusive 
Tuesday,  January  2, 1996 
Friday,  April  5, 1996 
Monday,  May  20, 1996 


It  should  be  noted  that  summer  hours  begin  on  July  1 and  end  at 
Labour  Day  annually. 

To  assist  in  the  preparation  of  academic  calendars,  Canada  Day 
in  1996  falls  on  Monday,  July  1 , 1996. 

This  announcement  is  not  intended  to  establish  service  or 
operating  schedules  in  such  divisions  as  the  Central  Library, 
UTCC,  or  Facilities  and  Services,  where  announcements  will  be 
made  separately.  In  other  areas,  certain  staff  may  be  required  to 
maintain  essential  services  or  to  provide  service  to  the  public. 
Staff  required  to  work  during  holiday  periods  should  be  granted 
compensating  time  off  at  a later  date. 

Supervisors  and  administrators  are  requested  to  schedule 
holiday  staffing  arrangements,  where  required,  as  far  in  advance 
as  possible,  and  are  encouraged  to  consult  their  personnel  officer 
in  Human  Resources  offices  at  215  Huron  Street  or  in  decentral- 
ized personnel  offices  for  advice.  Any  questions  about  the  alter- 
native arrangements  that  should  be  made  for  non-unionized 
administrative  staff  who  are  required  to  work  on  a scheduled 
holiday  should  be  directed  to  the  personnel  officer  assigned  to 
your  area.  Questions  regarding  the  application  of  the  collective 
agreements  for  unionized  staff  should  be  directed  to  the  Labour 
Relations  Department  of  Human  Resources  at  978-6043. 


Sun 

SPARC  Specials 

SPARC  Station  4 

• 85  Mhz  MicroSPARC  -II  processor 

• 32  MB  Ram 

•535  MB  SCSI-2  Hard  Drive 

• 17”  Colour  Monitor 

Net  Price  $5880.00 

Last  order  date  June  23/95. 

SPARC  Station  20  Promo 

With  any  SPARCstation  20  model  71 
or  712  or  upgrade  buy  additional 
memory  at  special  discounted  prices. 

List  Price 

• 32  MB  - xl32P/promo  $2715.00 

• 64  MB  - xl64P/promo  $5425.00 

Discount  Structure  available  for 
eligable  discount  categories... 

• Administration  36% 

•Research  41% 


Buy  any  three  SPARCstation  20  models 
61,  612,  71,  or  712  and  receive  for  free 
your  choice  of... 

•four  16  MB  simms  or 

•one  SS20  61  module  or 
•one  SS20  71  module 

Other  volume  deals  available!  Please  Inquire! 

SPARC  Upgrade  Promo 

Use  the  SS2  upgrade  path  for  your  SSI/ 

1 + ,IPC,  IPX,  LX,  and  Classic. 

List  Price 

•Upg.  SS2-S2050TX1-P46  $14,880.00 

•Upg.  SS2-S20-11*TX1  $23,790.00 

•Upg.  SS2-S2071TX1-P46  $22,705.00 

Last  order  date  for  all  SUN  promos  June  22/95- 


Other  volume  deals  available ! Call  978-1916 for  SUN  Info! 


U of  T Computer  Shop  '3rd fir.  Kojfler  Student  Centre  •214  College  St.  •978-7947 


f Acting  Bursar 
Massey  College 

• Maternity  leave  replacement  required  for  approximately  seven 
(7)  months  commencing  June  1995;  will  appeal  to  those 
interested  in  partial  (70%)  appointment. 

• Oversee  financial  and  budgetary  operations,  personnel,  and 
management  of  building  including  residence  and  kitchen 
operations. 

• Must  have  good  theoretical  knowledge  and  hands-on 
experience  in  financial  accounting. 

• Salary  range  (full-time):  $50-57,000 

• Applications  to:  The  Master, 

Massey  College, 

4 Devonshire  Place, 

Toronto,  ON  M5S  2E1 
FAX:  978-1759 


Institute  of  Biomedical  Engineering 
University  of  Toronto 

Llewellyn-Thomas  Symposium 

Thursday,  June  1, 1995  2:00  p.m.  - 5:30  p.m. 
Medical  Sciences  Building  2172 


ADVANCES  IN  CLINICAL  OCULOMOTOR  NEUROLOGY 

David  A.  Robinson 

Biomedical  Engineering  Johns  Hopkins  University 

BIOENGINEERING  AND  VASCULAR  BIOLOGY 

Larry  V,  Mclntire 

Institute  of  Biosciences  and  Bioengineering  Rice  University 

HANDICAPS  OF  ENGINEERING  WHEN  CONFRONTING  HUMAN  DISABILITY 

Dudley  Childress 

Biomedical  Engineering  Northwestern  University 

Information  (416)  978-6354 
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CLASSIFIED 


A classified  ad  costs  $15  for  up  to  35  words  and  $.50  for  each  additional  word  (maximum  70).  Your  phone  number  counts  as  one  word,  but  the  components  of  your  address  will  each  be 
counted  as  a word.  No  charge  for  postal  code.  A cheque  or  money  order  payable  to  University  of  Toronto  must  accompany  your  ad.  Ads  must  be  submitted  in  writing,  10  days  before 
The  Bulletin  publication  date,  to  Nancy  Bush,  Department  of  Public  Affairs,  21  King’s  College  Circle,  2nd  FL,  Toronto,  Ontario  M5S  1A1. 

Ads  will  not  be  accepted  over  the  phone.  To  receive  a tearsheet  and/or  receipt  please  include  a stamped  self-addressed  envelope.  For  more  information  please  call:  978-2106. 


Accommodation 
Rentals  Available 
—Metro  &Area  — 


Sabbatical  rental.  Lovely,  spacious,  three- 
storey  house,  across  from  park,  fully  fur- 
nished and  equipped,  4 bedrooms  + study. 
September  1995 — September  1996  (dates 
negotiable).  $1,580  + utilities.  (416)  538- 
7240,(416)  978-8110. 

Sabbatical  sublet.  July  1 , 1995  for  one  year. 
Beaches.  2-bedroom  apartment,  fully  fur- 
nished, skylights,  fireplace.  Ideal  for  single 
or  couple.  $900/month  + utilities.  694-6229. 

U of  T,  TGH,  HSC  5-minute  walk.  Furnished 
1-bedroom,  suit  single  person.  Rebuilt 
Victorian  house,  hardwood  floors.  Coin  laun- 
dry facilities.  Available  July  1.  Also  single 
room  for  rent.  (416)  595-0026. 

Sabbatical  rental.  Large,  fully  furnished, 
condominium  apartment.  2 bedrooms,  2 
baths  en  suite.  6 appliances.  Pool.  Balcony. 
Opposite  park.  Quiet  central  location.  Subway 
at  door.  15  minutes  to  U of  T.  Available  July 
for  one  year.  787-4857. 

Sabbatical  rental.  Four-bedroom  house,  St. 
Clair/Bathurst,  close  to  transit,  shopping, 
good  schools.  Detached,  furnished,  private 
drive  and  large  yard.  September  1 to  June  30. 
$1 ,400/month  plus  utilities.  Brad  Inwood. 
654-3873;  978-3178;  inwood@epas.utoron- 
to.ca. 

Furnished  home  in  Beaches  area.  Suit  pro- 
fessional couple  with  small  family,  situated 
2 blocks  from  beach,  bicycle  path,  park. 
Close  to  public  transit,  schools,  shops, 
restaurants.  Three  bedrooms.  Family,  dining- 
, living-rooms.  Kitchen,  laundry.  Beautifully 
furnished,  newly  painted.  Balconies,  back- 
yard. Non-smokers.  References.  August 
1995  to  August  1996.  $1,900  + utilities. 
(416)  691-8921. 

Professor’s  charming,  small,  Victorian  town- 
house.  Six  weeks  from  July  1 . Bathroom,  two 
bedrooms,  study,  living/dining-room,  kitchen, 
two  decks,  garden.  Street  parking.  10  min- 
utes walk  from  campus,  5 minutes  subway. 
$250/week  including  utilities.  923-5658. 

Sabbatical  rental.  Professor  has  a 4-bed- 
room furnished  house  for  rent  on  a tree- 
lined  street  off  downtown.  10-minute  sub- 
way to  U of  T.  $2, 000/month  includes  utilities. 
January  to  July  1 996.  Marc  Lewis,  923-6641 , 
X2443. 

1 995/96  academic  year.  Prof’s  residence:  3- 
storey  home,  loaded  with  character, 
King/Dufferin  area.  Large  rooms,  4 bed- 
rooms, library/den,  sun-room,  beautiful  for- 
mal dining-room,  all  appliances,  parking,  fur- 
nished/unfurnished. Available  immediately. 
Evenings,  761-0064. 

Three-storey  Edwardian.  Choice  Riverdale. 
Gorgeous  streetscape.  2 bedrooms,  fami- 
ly/guest  room,  study.  2 % just-renovated 
bathrooms.  Jacuzzi.  Fireplaces.  Spacious 
kitchen.  Hardwood.  Attractive  furnishings. 
All  appliances.  Beautiful  garden.  September 
1995  — August  1996.  $1,500  plus.  (416) 
469-2789.  Car  negotiable. 

Sabbatical  rental.  Fully  furnished  home,  all 
appliances,  3 bedrooms,  2 bathrooms. 
Located  at  Bayview  and  Eglinton.  Quiet  pro- 
fessional area,  walk  to  Sunnybrook  Park, 
TTC,  shopping  schools.  Non-smokers. 
$1 ,300/month  + utilities.  July  1 995  — July 
1996. 429-7946. 

Retired  professor  seeks  reliable  gay-positive 
house/cat  sitter  for  July.  Victorian  house, 
garden.  Parkdale.  Air-conditioned.  References 
required.  537-7815. 

Sabbatical  rental.  10  minutes  U of  T 
Scarborough,  45  minutes  downtown. 
Furnished  house,  3 bedrooms,  1 bath,  large 
living  area,  trees.  Close  to  schools,  shops  and 


TTC.  $1,100  all  incl.  Contact  J.  Patton,  (416) 
261-0281  or  andrew@cs.yorku.ca 

Home  at  College/Dovercourt.  Completely 
furnished  3+  bedroom  home  available  July  1 
— October  31 . Large  English  garden,  home 
office.  Park  across  the  road.  Laundry  room. 
Quiet  street.  Family  preferred.  $2, 000/month 
inclusive.  Peter,  703-5580. 

Furnished  house.  Upper  3 floors; 
Danforth/Pape  area;  3 bedrooms,  renovated 
kitchen,  3 bathrooms,  parking,  private  gar- 
den/deck. August  1,  September  1 or 
December  1 (negotiable)  — May  31, 1996. 
$1 ,350  + utilities.  (416)  463-2844  evenings. 

Spacious,  bright,  beautifully  furnished,  fully 
equipped,  2-bedroom  apartment  with  garden 
& parking.  Avenue  Rd.  & Lawrence.  Available 
July  1 — December  31.  $800  plus  hydro.  Ph. 
487-0229. 

Sabbatical  rental.  Dates  negotiable.  Lovely 
Victorian  home  in  quiet  downtown  location 
(Cabbagetown).  Three  bedrooms,  three  bath- 
rooms, office  and  fabulous  kitchen  with 
Jennair.  Other  extras  include  fireplace,  cen- 
tral vac,  air  conditioning  and  piano. 
References  required.  (416)  925-9720. 

Bayview  and  Steeles.  Spacious,  furnished, 
two-storey  four-bedroom  home  with  family 
room.  Quiet  street,  near  schools,  TTC  and 
shopping.  Air-conditioned,  gas  heat.  Available 
for  one  year  from  July,  August  or  September. 
$1,600  + utilities.  (416)  223-2554. 

Annex.  Markham/Harbord  St.  Architect 
designed  apartment,  spotless  reno  in 
Victorian  house,  2 bedrooms,  2 baths,  5 ap- 
pliances, blinds,  carpet,  deck,  parking.  10 
minutes  from  U of  T.  July.  $1 ,200  + hydro. 
Call  Lucie:  days  536-5110,  evenings  & week- 
ends 249-6326. 

June  27 — September  7.  College/Rusholme. 
Large  2-bedroom  apartment  in  private  house. 
On  quiet,  tree-lined  street,  piano,  fireplace, 
fully  furnished,  all  appliances,  enormous 
backyard.  $950  per  month.  (416)  534-1956. 

Nicely  furnished  two-bedroom,  two-bath 
apartment,  steps  to  U of  T.  Laundry  facilities. 
Parking  available  (extra).  $1,150  per  month. 
Commencing  July  1.  Please  call  (705)  324- 
3296  or  (416)  351-1554. 

Summer  rental.  July  & August.  Studio/condo. 
All  new,  Queen  Street  west  of  Bathurst. 
Jacuzzi,  huge  deck,  air-conditioned,  private 
parking.  $1,250  monthly.  Pat  Fairhead.  34 
Claremont  Street.  (416)  603-0616. 

Summer  rental.  Charming,  newly  renovat- 
ed, 3-4  bedroom  home  in  quiet  residential 
neighbourhood  near  University.  All  amenities, 
cleaning  and  gardening  included.  July  1 — 
August  15.  $2, 000/month.  References 
please.  Nancy  Link,  (416)  923-3073. 

House,  furnished,  BathursVSt.  Clair.  July 
1995  — July  1996.  Detached.  Spacious 
kitchen,  3 bedrooms,  2 bathrooms.  Fireplace, 
air  conditioning,  all  appliances.  Deck,  garden. 
Quiet  neighbourhood.  Close  to  schools, 
transportation,  U of  T.  $1 ,300/month  + util- 
ities. 653-7473. 


Accommodation 
Rentals  Required 


Accommodation  wanted  winter  term. 

January  1 996  — end  April  1 996,  preferably 
furnished  two-bedroom  apartment,  two  adult 
professors  only,  close  to  University.  Phone 
(403)  434-1398  or  write  Apt.  206, 11650  - 
79  Avenue,  Edmonton,  Alberta  T6G  0P7. 

Middle-aged  lawyer  and  family  contem- 
plating move  to  Newmarket  area  seek  home 
for  trial  period  of  weeks  or  months.  Or  will 
exchange  for  home  near  sand  beach  in  Deep 
River.  (613)  584-3022. 

Southam  Fellow  seeks  furnished  accommo- 


dation September  1995  through  April  1996. 
Apartment  or  house-sit,  near  U of  T.  Non- 
smoker,  no  children.  References  available. 
Please  call  Anne  Budgell,  (709)  576-5263 
(days)  or  (709)  579-2764  (evenings/- 
weekends). 

Univ.  of  Toronto  faculty  member  seeks 
furnished  accommodation  for  four  months 
beginning  July  1, 1995.  Please  call  (416) 
608-4729. 

Single  professional  gentleman  seeks  clean, 
quiet,  one-bedroom,  furnished  apartment  in 
Annex  for  July  and  August.  References  avail- 
able. Call  (212)  877-7958. 

Rent  paid  by  company.  One  year  starting 
summer  1995.  House  for  family  of  six.  No 
pets,  non-smokers.  Toronto  or  Etobicoke. 
Good  neighbourhood.  Furnished  welcome. 
Tel.  (416)  237-1699.  Fax  (416)  237-0828. 

Wanted;  rental  of  two-bedroom  apartment 
or  house,  University  of  Toronto  area,  July  8 
to  August  5, 1995.  (Also  possible  on  ex- 
change basis:  our  three-bedroom  house 
near  Cologne,  Germany.)  Please  call  0049- 
21 61-67251 9 or  fax  0049-21 1 -50481 1 1 . 

Orthopedics  Fellow  (male  with  dog),  at  Sick 
Kids  Hospital,  needs  room/house  to  share  for 
one  year  beginning  7/1/95.  Replies:  4801 
West  69th  Street,  Prairie  Village,  KS,  USA  or 
(913)  432-2902. 

Visiting  professor  from  Oxford,  wife  and 
baby  seek  sabbatical  rental  close  to  TTC. 
September  — end  December  1995.  (416) 
978-5331  (office),  (416)  698-0313  (home) 
or  email  econ2@vax.ox.ac.uk 

Do  you  live  in  the  Beaches?  Are  you  going 
on  sabbatical?  I’m  looking  for  a three-bed- 
room  house  to  rent  starting  this  summer. 
Please  call  Meg  at  363-6006. 

Professional  responsible  family  seeks  fur- 
nished home  in  Bloor  West  Village  or  High 
Park  area.  September  1, 1995  to  April  30, 
1996.  Non-smokers,  no  pets.  References 
available.  Please  call  (St.  Catharines)  (905) 
688-0065. 

Visiting  professor,  wife,  2 daughters  (15 
and  11),  and  son  (12)  seek  3-bedroom/2- 
bath  furnished  apartment  or  house  for 
September  1 — April  30  period.  Non-smok- 
ers. Good  schools  and  near  public  trans- 
port. (801)  378-2453  or  e-mail  at 
frye@fhs.byu.edu 


Accommodation 

Shared 


Danforth  and  Broadview.  Fully  renovated 
house  to  share.  Ideal  for  visiting  professor 
or  doctoral  student.  TTC  15  minutes  to  U of 
T.  Entire  third  floor:  2 furnished  rooms,  sky- 
lights, minibar,  air  cond.,  $500.  Also  9x12 
furnished  bedroom/office  with  private  deck 
over  backyard,  $350.  All  appliances,  fire- 
place, yard.  Street  parking.  Non-smoking, 
pet-free,  organized,  quiet.  Includes  maid/util- 
ities. Call  Ken  Shepard,  Ph.D.  463-0423. 

Annex  west.  Share  large  3-storey  house 
with  young  professor.  Own  bedroom  & 
study.  No  pets,  smokers.  Garden,  piano, 
laundry,  large  kitchen,  dining-room.  $550  + 
Vi  electricity  & phone.  537-7257. 

Annex.  Full  3-bedroom  Victorian  house  to 
share  with  gay  male.  2 bathrooms,  5 appli- 
ances, hardwood  floors,  roomy,  yard.  Quiet 
street.  Near  all-night  TTC.  Gay  male  pre- 
ferred. $650.  964-6087. 


Accommodation 
Out  of  Town 


Furnished  house.  Vancouver,  B.C.  Charming 
2-bedroom  house  in  downtown  Vancouver 
neighbourhood.  Newly  decorated,  furnished 
(including  TV,  VCR,  stereo)  house  has  treed 


garden,  darkroom  and  detached  workroom. 
Utilities  included.  July  & August.  $1 ,600/month. 
Robert  MacNeill,  (604)  251-3229. 

Summer  sublet  in  Montreal.  Renovated, 
furnished,  4-bedroom  luxury  condo,  steps 
from  McGill  and  metro.  Large,  bright  living 
+ dining  with  balcony.  Hardwood  floors.  All 
appliances.  Available  now.  Good  rent.  Call 
after  6 p.m.,  920-4955. 


Accommodation 

Overseas 


Nice ...  French  Riviera,  5 minutes  from  the 
beaches,  20  minutes  from  the  mountains 
and  Monaco,  situated  between  Chagall  and 
Matisse  museums.  Apartment  for  rent,  com- 
pletely equipped  and  furnished  for  2 people. 
Available  all  year  long  for  1,2,3  or  more 
weeks.  Call  evenings  (905)  274-9085. 

Spain:  south  from  Granada.  Typical 
Andalusian  village  houses  available  for  long- 
or  short-term  rentals  from  $250  per  week. 
Telephone  & fax:  001  34  58  788186.  For 
further  details,  telephone  978-4365. 


Quebec  City  swap.  I have  a charming  six- 
room  apartment  on  quiet  street  in  central 
Quebec  City.  Will  exchange  it  for  clean,  cen- 
tral Toronto  apartment,  5-7  weeks  during  July- 
August.  Interested?  Please  call  (418)  683- 
9963. 


Bed  &.  Breakfast 


Award-winning  home.  Immaculate,  smoke- 
and  pet-free.  Quiet  nooks  and  crannies  for  read- 
ing and  relaxing.  Healthy  breakfasts  and  we 
cater  to  diets.  Walk  to  U of  T,  ROM.  Parking.  $80 
daily  for  two,  $65  for  one.  (41 6)  967-6474. 


Vacation  / Leisure 


Ireland,  Donegal:  restored  1900  farm  cot- 
tage for  rent.  Flagstone  floors,  gas  lighting, 
two  hearths,  two  bedrooms.  On  50  acres  of 
mountain  field  above  quiet  seaside  village. 
Ideal  for  walkers,  writers,  painters,  photog- 
raphers. Call  (519)  432-7395. 

Muskoka  cottage  for  rent.  Suitable  for  ma- 
ture family.  All  amenities,  canoe.  $700/week. 
Call  Mark,  783-2680  evenings. 

Georgian  Bay  cottage  on  Christian  Island.  To 
rent  for  July.  Very  cosy,  a wonderful  view, 
glorious  sunsets  and  large,  white  sand  bay. 
Call  Irene  Rucklidge,  day  979-2870,  evening 
961-7997. 

P.E.I.  cottage  for  rent.  Above  beautiful  white 
sand  beach.  Three  bedrooms,  sleeps  five. 
Non-smokers.  No  pets.  $375  per  week. 
Available  July  3-22.  Phone  (416)  487-0469. 

Cruising  the  waterways  of  Europe  in  your 
own  private  self-skippered  boat.  Prices  start 
at  $400  per  person  per  week  for  a totally 
unique  experience.  Call  Bronwyn  Reiss  at 
Marco  Polo  Travel.  Phone:  962-6601. 


Houses  &. 
Properties 
Tor  Safe 


RENTING  OR  BUYING?  Be  efficient,  be  in- 
formed. Let  us  search  the  Toronto  Real 
Estate  Computer  for  you.  Quickly  deter- 
mine what  is  available  for  your  price  range, 
neighbourhood  and  physical  require- 
ments. Financial  assistance  available. 
Patrick  Ho  Real  Estate  Broker,  Grace  Buie 
Sales  Representative,  (416)  595-0026  for 
details. 

2-bedroom  condominium,  an  18-minute 
walk  from  U of  T and  5 minutes  to  subway. 


Bright,  immaculate  suite,  approximately 
1,000  sq.  ft.  with  a superb  city  view, 
2 bathrooms,  solarium,  central  air,  un- 
derground parking,  en  suite  laundry,  24- 
hour  security,  roof  deck  with  hot  tub  & bar- 
becues, exercise  room  & whirlpool.  Asking 
$124,900.  Call  Kathy  Elliott-Bryden, 
Chestnut  Park  Real  Estate  Limited.  (416) 
925-9191. 

Yonge/St.  Clair  — Avoca  Ravine. 

Apartment  (cooperative)  with  2 bedrooms, 
1 % bathrooms,  approximately  1,100 
square  feet  with  unimpeded  view  over  park 
of  downtown  skyline  & lake.  On  SW  cor- 
ner with  complete  perimeter  glass  walls, 
balcony.  Exceptional  24-hour  security, 
1 block  to  subway,  upscale  adult  quiet 
building.  Immediate  possession.  $249,000. 
Private.  (416)  925-1004. 


Miscellany 


PERSONAL  COUNSELLING  in  a caring, 
confidential  environment.  U of  T staff  ex- 
tended health  care  benefits  provide  excel- 
lent coverage.  Dr.  Ellen  Greenberg, 
Registered  Psychologist.  The  Medical  Arts 
Building,  170  St.  George  Street,  961-3683. 

ACCENT  NEED  ADJUSTMENT?  Com- 
munications enhancement  courses  in 
speaking  and  writing  for  English  as  Second 
Language  Speakers  with  good  language 
skills.  Groups  of  6-8.  Over  2,500  satis- 
fied graduates.  Now  in  its  10th  year.  Gandy 
Associates.  533-1933. 

INDIVIDUAL  & COUPLE  THERAPY. 

Extended  health  benefits  provide  full  cov- 
erage for  U of  T staff.  Dr.  Gale  Bildfell, 
Registered  Psychologist,  114  Maitland  Street 
(near  Wellesley  and  Jarvis).  972-6789. 

Violet  Head,  Registered  Psychologist. 

Individual,  family  and  group  psy- 
chotherapy. Work  with  other  cultures, 
women’s  issues,  addictions,  depression, 
etc.  U of  T staff  health  benefits  cover 
cost.  200  St.  Clair  Ave.  W„  Suite  404, 
Toronto  M4V  1R1.  922-7260. 

PSYCHOLOGICAL  ASSESSMENT  AND 
PSYCHOTHERAPY  for  children,  adoles- 
cents and  young  adults.  Learning,  be- 
havioural and  emotional  issues  affect- 
ing achievement  and  personal 
development.  Dr.  Daniel  Fitzgerald, 
Registered  Psychologist,  62  Charles 
Street  East,  Toronto  (near  St.  George 
campus).  (416)  944-0144. 

MASSAGE  THERAPY  naturally  effects  a 
relaxation  response.  Enjoy  a quiet  re- 
treat from  the  stress  of  daily  life.  The 
experience  will  rest  and  refresh  your 
body  and  mind.  Bloor/St.  George  loca- 
tion. By  appointment.  Kathy  Dillon, 
R.M.T.  787-1070. 

Individual  psychotherapy  for  adults. 

Evening  hours  available.  Extended  ben- 
efits coverage  for  U of  T staff.  Dr.  Paula 
Gardner,  Registered  Psychologist,  114 
Maitland  Street  (Wellesley  and  Jarvis). 
469-6317. 

Phyllis’  Place  of  Esthetics.  Your  beauty 
solution  at  186  St.  George  at  Bloor. 
Offering  very  good  rates.  In  the  business 
for  twenty-five  years.  Facials:  $35. 
Pedicures:  $25.  Waxing  and  many  more 
treatments  available.  Please  call  926-9449. 

Electrolysis:  men  and  women,  treatment 
of  acne  and  brown  spots.  Low  prices. 
Take  advantage  of  our  introductory  offer. 
Disposable  wires  & gloves.  Free  consul- 
tation. 1033  Bay  Street.  Bay  Street  Clinic 
of  Electrolysis.  Tel:  921-1357. 

Qualified,  experienced  translator  — 

English/French.  Abstracts,  rdsumds, 
articles,  etc.  Competitive  rates.  Lingua 
Translation  Services.  Tel/fax:  (416) 
767-5962. 
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Research  Notices 

For  further  information  and  application  forms for  the following  agencies , please  contact  University  of  Toronto  Research  Services  (UTRS)  at  978-2163. 


International 
Pan  American  Health 

ORGANIZAnON/lNTERNATIONAL 

Development  Research  Centre 
Public  health  research  training  grants  are 
intended  to  train  leaders  in  public  health 
research  by  offering  them  the  opportunity 
to  acquire  advanced  training  in  this  field  as 
well  as  the  possibility  of  receiving  addition- 
al funding  for  the  implementation  of  a 
research  project.  Phase  1:  fellows  will 
receive  a grant  of  up  to  $25,000  US  to 
allow  them  to  spend  nine  to  12  months  at  a 
leading  teaching/research  institution 
outside  their  native  country.  Phase  2: 
fellows  will  implement  the  research  project 
with  the  support  of  the  home  institution. 
For  further  information  please  contact: 
Annella  Auer,  Public  Health  Research 
Training  Grants,  Pan  American  Health 
Organization  (PAHO/WHO), 

525  23rd  St,  NW,  HSP/HSR, 
Washington,  DC,  USA  20037;  telephone 
(202)  861-3283;  fax  (202)  223-5871. 
Deadline  is  June  15. 

Shastri  Indo-Canadian  Institute 
Fellowships  for  research,  study  and  language 
training  in  India  are  offered  to  Canadian 
students  and  faculty  in  the  humanities, 
social  sciences  (including  management  and 
law)  and  performing  arts.  The  primaiy 
criteria  in  the  selection  of  fellows  are  their 
professional  competence  and  their  potential 
for  improving  understanding  of  India  in 
Canada.  The  programs  are  as  follows: 
faculty  fellowships;  faculty  research  fellow- 
ships; faculty  language  training  fellowships; 
faculty  training  fellowships;  post-doctoral 
research  fellowships;  student  fellowships; 
and  performing  arts  fellowships.  Shastri 
Indo-Canadian  Institute,  2500  University 
Drive  NW,  Calgary,  Alberta  T2N  1N4; 
telephone  (403)  220-7467;  fax  (403)  289- 
0100.  Deadline  is  June  30. 

Unesco/TWAS 

The  short-term fellowship  program  in  the 
human  genome  provides  one  to  three 
month  fellowships  that  enable  scientists, 
particularly  those  from  developing  coun- 
tries, to  carry  out  research  in  well-estab- 
lished scientific'centres  and  to  learn  tech- 
niques used  in  genome  research  not 


accessible  to  them  in  their  own  country. 
Candidates  will  already  be  involved  in 
genomic  research,  be  returning  to  their 
country  of  origin  at  the  end  of  the  fellow- 
ship and  produce  evidence  that  the  theoret- 
ical and  practical  knowledge  or  training  to 
be  acquired  in  the  foreign  laboratory  will  be 
beneficial  to  her/his  scientific  development. 
Copies  of  the  application  form  maybe 
obtained  from  Jennifer  Goldstone  at 
jgoldsto@aucc.ca  or  by  contacting:  Mrs.  S. 
Matsui,  UnescoNTWAS  Human  Genome 
Fellowship  Committee,  Division  of  Basic 
Sciences,  Unesco,  1 Rue  Miollis,  75015 
Paris,  France.  Deadline  is  June  20. 

Medicine  & Life  Sciences 
Canadian  Foundation  for  AIDS 
Research 

CANFAR  announces  a call for  proposals  in 
the  basic  sciences,  clinical,  epidemiological 
and  the  psychosocial  aspects  of  HIV 
infection  and  AIDS.  Support  is  available 
for  several  smaller  grants  of  up  to  $20,000 
and  two  $60,000  grants.  Application  for 
the  larger  grants  is  by  letter  of  intent.  All 
applications  must  be  submitted  on  the 
CANFAR  form  04/95.  CANFAR  permits 
an  overhead  component  of  20  percent  total 
direct  costs  and  investigators  are  asked  to 
include  the  full  percentage  in  their  budget 
allocations.  Deadline  is  June  30. 

Canadian  Genome  Analysis  8c 
Technology  Program 
CGAT  is  a component  of  the  International 
Human  Genome  Project  and  has  as  its 
objective  the  analysis  of  the  human  and 
other  selected  genomes,  including  the 
development  of  related  technologies  and 
informatics  and  the  study  of  corresponding 
medical,  social,  ethical  and  legal  issues. 
Applications  will  be  accepted  from  individ- 
uals or  groups  from  academic  or  industrial 
institutions  proposing  to  undertake  re- 
search projects  clearly  relevant  to  the 
objectives  of  the  CGAT  program. 
Collaborative  proposals  are  encouraged. 
Research  grants  will  be  provided  for 
operating  costs  including  travel  for  one  to 
three  years  and  maybe  renewed.  Career 
development  grants  are  available  to  new 
investigators  or  those  new  to  genomic- 
related  research.  Application  for  research 


and  career  development  support  is  by  letter 
of  intent.  Deadline  is  July  1. 

Physicians’  Services  Incorporated 
Foundation 

The  foundation  offers  support  towards  the 
education  of  practising  physicians  and  health 
research.  Funding  for  education  is  restrict- 
ed and  operated  direcdy  by  the  foundation. 
The  priority  areas  of  research  are:  clinical 
research,  medical  education  research  and 
development  at  the  post-MD  level;  health 
systems  and  community-based  research. 
The  foundation  will  not  consider  applica- 
tions within  the  areas  of  cancer,  heart  and 
stroke,  mental  health,  drug  and  alcohol 
abuse,  pharmaceutical  drug  studies  or 
where  there  is  substantial  funding  available 
through  other  agencies.  These  excluded 
areas  will  not  apply  to  resident  research 
projects.  In  all  cases  applications  will  be 
considered  only  where  a practising  physi- 
cian is  actively  involved.  Investigators  are 
advised  to  read  the  foundation’s  current 
Guide  to  Submission  of  Grant 
Applications  which  forms  part  of  the 
revised  application  form.  Deadline  is 
June  5. 

Spinal  Cord  Research  Foundation/ 
Paralyzed  Veterans  of  America 
The  foundation  supports  basic  medical 
research  and provides  grants  for  projects  that 
deal  with  clinical,  psychosocial  or  techno- 
logical research  of  importance  to  persons 
with  spinal  cord  injury  or  dysfunction. 
Funding  is  available  under  four  categories: 
basic  and  clinical  research  proposals  in  the 
areas  of  medical,  psychosocial  and  econom- 
ic effects  of  spinal  cord  injury  or  dysfunc- 
tion and  interventions  proposed  to  alleviate 
these  effects;  proposals  for  the  design  and 
development  of  new  and  improved  rehabil- 
itative and  assistive  devices  for  the  spinal 
cord  injured  or  dysfunctional  population; 
post-doctoral  fellowships  (sponsored  by  a 
senior  investigator);  and  conferences  and 
symposia  on  the  design  and  development 
of  new  and  improved  rehabilitative  and 
assistive  devices.  University  investigators 
are  reminded  that  the  full  percentage  of 
indirect  costs  should  be  included  in  the 
applicable  program  budget. 

Deadline  is  July  1. 


Physical  Sciences  & 

Engineering 

The  Centre  de  Recherches 

Mathematiques  and  The  Fields 

Institute 

Nominations  are  invited  for  the  joint  Prix 
CRM/Fields  Institute  Prize  in  recognition 
of  exceptional  achievement  in  the  mathe- 
matical sciences.  The  recipient  will  be 
chosen  on  the  basis  of  outstanding  contri- 
butions to  the  advancement  of  research 
with  the  main  selection  criterion  on  re- 
search excellence.  For  further  information 
contact  Frances  Putsungas  at  978-7040. 
Nominations  must  be  submitted  by  at  least 
two  sponsors  of  recognized  stature  and 
should  include  a supporting  letter,  CV,  list 
of  publications  and  up  to  four  reprints. 
Deadline  is  May  31. 

Municipal  Electrical  Association 
The  Municipal  Electrical  Association  (MEA) 
is  inviting  contract  proposals  for  research  on 
the  following  topics:  RD-UT-9401  — 
residential  grounding  and  non-metallic 
water  services,  phase  I;  RD-UG-9405  — 
review  of  methods  for  determining  cable 
replacement  priorities;  RD-UG-9403  — 
secondary  spade  connections  on  padmount 
and  vault-installed  transformers.  Details  on 
each  of  the  topic  areas  and  guidelines  for 
preparation  of  a proposal  are  available  from 
UTRS.  Proposals  must  be  received  at  the 
offices  of  the  MEA  on  or  before  June  7. 

Upcoming  Deadlines 
May31 

Canadian  Bureau  for  International 
Education  — CIDA  awards 

March  of  Dimes  Birth  Defects 
Foundation  (US)  — social  and  behavioural 
sciences  (abstract) 

June  1 

American  Speech-Language-Hearing 
Foundation  — clinical  research  grants 

Amyotrophic  Lateral  Sclerosis 
Association  (US)  — basic  and  clinical 
investigations  (abstract) 

MRC  — Michael  Smith  award 
(nominations) 

National  Institutes  of  Health new 
research 

National  Multiple  Sclerosis  Society  (US) 


— health  services  programs 
Whitaker  Foundation  — invited  full 

application 
June  13 

Lindbergh  Fund  — research  grants 
June  15 

American  Speech-Language-Hearing 
Foundation  — graduate  student 
scholarships 

Canadian  Nurses  Foundation  — research 

Juvenile  Diabetes  Foundation 
Intemational/NIH  — interdisciplinary 
programs  in  autoimmune  disease  (invited 
full  application) 

MRC  — Canadian  Lung/MRC  Scholar 
(letter  of  intent) 

Muscular  Dystrophy  Association  (US) 

— research  grants  (letter  of  intent) 

National  Alliance  for  Research  on 

Schizophrenia  8c  Depression  — 
established  scientists  award 
(letter  of  intent) 

June  17 

United  Nations  Institute  for  Training  8c 
Research  — research  grant 
June  20 

Unesco/TWAS  — short-term  fellowship 
in  the  human  genome 
Canada  Council  — Killam  research 
fellowships,  Killam  prizes  (nominations) 
March  of  Dimes  Birth  Defeats 
Foundation  (US)  — basic  research  grants 
(abstracts  only) 

Smokeless  Tobacco  Research  Council 

— research  grants 

Social  Sciences  8c  Humanities  Research 
Council  — integration  of  persons  with 
disabilities 
JULYl 

Anna  Fuller  Fund  — fellowships 
July3 

American  Speech-Language-Hearing 
Foundation  — student  research  grants 
July14 

American  Speech-Language-Hearing 
Foundation  — new  investigator  research 

July  15 

Social  Sciences  8c  Humanities  Research 
Council  — aid  to  research  and  transfer 
journals 


Graduate faculty  please  call  the  PhD  examinations  office 
at  978-5258 for  information  regarding  time  and  location  for  these  listings. 


The  Bulletin  regularly  publishes  the  terms  of  reference  and  membership 
of  committees.  The  deadline  for  submissions  is  Monday, 
two  weeks  prior  to  publication. 


teaching  and  research  activities  of  the 


Monday,  May  29 

Randal  Keith  Lewis,  Department  of 
Physics,  “Vacuum  Polarization  with 
Nonperturbative  Fermion  Mass 
Functions.”  Prof.  B.  Holdom. 

Lee  Meng  Song,  Department  of 
Physics,  “Cu  MNR  and  NQR 
Studies  of  the  Pb-Doped  Three- 
Layer  Bismuth  Superconductor.” 
Prof.  B.S.  Statt. 

Tuesday,  May  30 

John  Sotirios  Ikonomidis,  Institute  of 
Medical  Science,  “Preconditioning 
Human  Ventricular 
Cardiomyocytes.”  Prof.  R.  Weisel. 

Margaret  Mary  Helen  Malone, 
Department  of  Education,  “Moving 
Out:  Gender,  Emotions,  Knowledge 
and  Change  — an  Exploratory 
Study  of  the  Social  Construction  of 
Marital  Separation.” 

Prof.  M.  Eichler. 

Wednesday,  May  31 
Qiang  Hu,  Department  of  Geology, 
“The  Applications  of  40Ar-39Ar 
Laser-Probe  Dating  to  Precambrian 
Sediments  and  Late  Quaternary 
Sanidines.”  Prof.  D.  York. 


Monday,  June  5 

Robert  Barry  Scott,  Graduate  Centre 
for  Study  of  Drama,  “Professional 
Companies  and  Performers  in 
Ontario,  1914-1967.” 

Prof.  A.  Saddlemyer. 

Yuji  Ueno,  Department  of 
Anthropology,  “Eastern  Philosophy 
and  the  Rise  of  the  Aikido 
Movement.”  Prof.  D.H.  Turner. 

Tuesday,  June  6 
Ireneusz  Jozef  Celejewski, 
Department  of  Psychology,  “The 
Effects  of  Mere  Categorization  on 
Processing  Group-Referent 
Information.”  Prof.  K.L.  Dion. 

Wednesday,  June  7 
Teresa  Maria  Tallerico-Melnyk, 
Department  of  Physiology, 
“Natriuretic  Peptide  Receptors: 
Tissue  Distribution  and 
Identification  of  a Novel  Isoform  of 
the  Guanylyl  Cyclase-Coupled 
Receptors,  GC-Al.”  Prof.  C.C.  Yip. 

Thursday,  June  8 
Vicki  Jean  Bales,  Department  of 
Education,  “Time  Out:  A Case 
Study  of  Feminist  Pedagogy.” 


Prof.  M.W.  Wahlstrom. 

Azalea  Garcia,  Department  of 
Spanish  & Portuguese,  “La 
Novelistica  de  Hector  Rojas  Herazo, 
1962-1985.”  Prof.  A.  Percival. 

Harjinder  Singh  Sandhu, 
Department  of  Computer  Science, 
“Shared  Regions:  A Strategy  for 
Efficient  Cache  Management  in 
Multiprocessors.”  Prof.  S.  Zhou. 

Friday,  June  9 

Elaheh  Aghdassi,  Department  of 
Nutritional  Sciences,  “The 
Importance  of  Colonic  Fermentation 
in  Rats  with  Short-Bowel 
Syndrome.”  Profs.  KN.  Jeejeeboy 
andJ.P.  Allard. 

Isa  Nakha’i  Kamalabadi,  Department 
of  Industrial  Engineering,  “Flowshop 
Scheduling  Problem  with  No-Wait 
and  Blocking  Environments:  A 
Mathematical  Programming 
Approach.”  Prof.  C.  Sriskandarajah. 

Wendy  Pauline  Shilton,  Department 
of  English,  “‘As  Space  Sat  Singing’: 
Musical  Influence  on  the  Tropes  of 
Emily  Dickinson.”  Prof.  E.  Cook. 


Faculty  of  Law 
Provost  Adel  Sedra  has  established  a 
committee  to  review  the  Faculty  of  Law. 
Professor  Robert  Sharpe  has  resigned  as 
dean  of  the  faculty  to  assume  his  new 
position  as  judge  in  the  Ontario  Court 
of  Justice,  General  Division.  Members 
are:  Professors  David  Johnston,  McGill 
University,  Martha  Minnow,  Harvard 
University,  and  George  Priest,  Yale 
University. 

Terms  of  reference 

The  committee  will  assess  the  frill  range 
of  programs,  services  and  activities  for 
which  the  faculty  is  responsible.  The 
committee  will  comment  on  matters  such 
as:  (a)  the  quality  and  relevance  of  the 
faculty’s  academic  programs  and  the 
scholarly  achievement  of  its  academic 
staff,  (b)  the  range  of  the  faculty’s  opera- 
tions in  light  of  its  faculty  and  staff 
complements  and  its  physical  and  finan- 
cial resources;  (c)  the  faculty’s  draft 
academic  plan  submitted  in  response  to 
Planning  for  2000;  (d)  the  faculty's 
relations  with  the  profession,  alumni  and 
other  divisions  of  the  University;  (e)  the 
faculty’s  success  and  potential  relative  to 
other  Canadian  faculties  of  law  in  private 
funding  and  development,  (f)  special 
challenges  facing  the  faculty  to  the  end  of 
the  current  planning  horizon  and  beyond; 
and  (g)  the  use  of  information  technology 
and  other  facilities  in  support  of  the 


faculty. 

The  committee  invites  written  submis- 
sions from  all  interested  members  of  the 
University  community.  These  should  be 
sent  by  June  5 to  Paul  McCann,  assistant 
vice-provost  (professional  faculties)  at  the 
Office  of  the  Vice-President  8c  Provost, 
room  221,  SimcoeHall. 


Search 


Dean,  Faculty  of  Law 
In  accordance  with  the  Perron  Rules 
President  Robert  Prichard  has  appointed  a 
committee  to  recommend  the  appoint- 
ment of  a dean  of  the  Faculty  of  Law. 
Members  are:  Provost  Adel  Sedra  (chair); 
Professors  Richard  Risk,  Carol  Rogerson, 
Michael  Trebilcock  and  Lorraine 
Weinrib,  Faculty  of  Law,  John  Britton, 
vice-dean,  School  of  Graduate  Studies; 
John  Beattie,  Department  of  History; 
Marsha  Chandler,  dean,  Faculty  of  Arts  8c 
Science;  and  Janice  Stein,  Department  of 
Political  Science;  and  Linda  Rothstein, 
alumna,  and  Boo  Thompson,  administra- 
tive staff,  Faculty  of  Law,  Gordon  DuVal, 
graduate  student,  and  Faith  T.  Teo, 
undergraduate  student,  Faculty  of  Law, 
and  Robert  Armstrong,  Toty,  Tory, 
Deslauriers  8cBinnington. 

The  committee  would  welcome 
nominations  and  comments  from  interest- 
ed persons.  These  should  be  forwarded  to 
the  Provost  Adel  Sedra  at  room  225, 
Simcoe  Hall,  by  June  5. 
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Duet  with  Business 

How  Scarborough  College  got  serious  about  its  commerce  program 
By  Sandford  Borins 


For  the  last  two  years  a group  of  30 
employees  at  the  Canadian  head  office  of  The 
Prudential  Insurance  Company  of  America  in 
Scarborough  have  been  arriving  to  work  at  7 a.m.  every 
Thursday.  They  spend  the  first  two  hours  of  the  day 
attending  management  and  economics  courses,  given 
on-site  by  faculty  from  the  Scarborough  College  Division 
of  Management  & Economics.  When  they  complete  six 
full  courses  they  will  receive  the  Woodsworth  College  cer- 
tificate in  business. 

No  one  has  completed  the  program  yet  but  it  has  al- 
ready had  an  impact  at  The  Prudential.  The  participants 
— some  who  have  not  attended  university  and  some 
who  have  degrees  in  other  areas  — are  learning  new 
skills  and  concepts  and  three  have  already  been  promot- 
ed to  managerial  positions.  Success  in  university  work  has 
made  them  more  confident  of  their  abilities  and  more  will- 
ing to  speak  up  at  meetings. 

This  program  has  provided  a practical  context  for  di- 
alogue between  our  division  and  the  private  sector  about 
the  relationship  between  our  courses  and  pedagogy  and 
their  educational  needs.  It  has  been  stimulating  for  the 
instructors  involved  and  profitable  for  the  division.  It 
represents  the  type  of  partnership  that  will  become  in- 
creasingly important  in  an  era  of  constrained  govern- 
ment funding. 

The  main  challenge  in  launching  this  program  was 
crossing  organizational  boundaries  within  the  University. 
Normally  both  Scarborough  and  Woodsworth  register 
their  own  students  for  their  own  courses  in  their  own 
facilities.  In  this  case  the  students  are  registered  at 
Woodsworth  for  courses  given  by  Scarborough  faculty  at  The 
Prudential’s  offices.  With  goodwill  and  creativity  we  were  able 
to  establish  a partnership  between  Scarborough  and  Woodsworth 
to  deliver  the  program. 

The  Division  of  Management  & Economics  got  the  oppor- 
tunity to  deliver  this  program  not  just  through  serendipity,  or 
even  propinquity,  The  Prudential  chose  us  because  our  dis- 
tinctive program  of  undergraduate  management  and  economics 
education  could  meet  their  needs. 


Comprehensive  change  happens  when  an  organization 
sees  the  need  for  it  and  has  the  courage  to  put  it  into  effect.  In 
1989  a provostial  review  found  the  undergraduate  commerce  pro- 
gram at  Scarborough  campus  to  be  without  leadership;  also  the 
management  component  was  staffed  mainly  on  a revolving- 
door  basis  with  contractual  appointments  and  part-time  facul- 
ty. The  review  said  that  Scarborough  should  either  get  serious 
about  the  commerce  program  by  hiring  10  tenure-stream  man- 
agement faculty  or  it  should  stop  offering  it.  Principal  Paul 
Thompson  decided  to  get  serious,  authorizing  seven  of  the  10  ap- 
pointments and  reallocating  $250,000  within  the  college  to  pay 
for  them,  moving  management  and  its  intellectual  sibling  eco- 
nomics out  of  the  social  sciences  division  into  a division  of  their 
own  and  appointing  a task  force  to  design  a new  program. 

The  taskforce  undertook  a complete  reconceptualization  of  un- 
dergraduate commerce  education.  The  prevalent  model  at  U of  T 
and  many  other  universities  was  a double  major  in  management 
and  economics  that  emphasized  analytic  rather  than  organiza- 
tional skills.  Both  majors  required  a certain  number  of  courses. 
The  compulsory  introductory  management  course  — used  as  an 
entry  hurdle  — was  in  accounting. 

The  task  force  tested  the  relevance  of  this  model  by  asking  our 
customers  — our  students  and  the  employers  they  hoped  to  work 
for  — what  they  wanted.  Employers  told  us  that  U of  T excels  at 
training  number  crunchers  but  that  they  often  lack  communica- 
tions and  interpersonal  skills.  The  communication  skills  defi- 
ciency is  exacerbated  because  undergraduate  management  and  eco- 
nomics programs  have  a strong  appeal  to  students  for  whom 
English  is  a second  language.  Our  students  are  eager  to  stake  their 
claim  in  Canadian  society  but  often  lack  a clear  idea  how. 

Given  these  findings  we  opted  for  a complete  redesign  of  un- 
dergraduate management  education  at  Scarborough.  Introduction 
to  Management  is  no  longer  an  accounting  course  but  an  overview 
of  all  the  functional  areas  of  management  and  a discussion  of  man- 
agement’s societal  context.  It  helps  management  students  choose 


an  area  for  further  study  and  establish  career  directions.  It  enables 
students  in  other  disciplines  to  become  more  knowledgeable 
producers,  consumers  and  investors.  It  was  this  course  — and  no 
other  — that  the  human  resources  development  department  at 
The  Prudential  chose  to  begin  its  program. 

We  have  made  management  skills  an  important  part  of  our  cur- 
riculum. Our  required  organizational  behaviour  course  now  in- 
corporates exercises  to  develop  managerial  skills  such  as  leader- 
ship, decision  making  and  teamwork.  The  instructor  does  not 
lecture  but  coaches  the  students  by  providing  feedback  about  their 
performance  and  suggestions  for  improvement.  Students  can 
then  apply  what  they  have  learned  to  other  group  situations  in 
university  and  beyond.  This  course  will  be  given  next  at  The 
Prudential. 


ilr 

Businesses  and  bureaucracies 

ARE  LABORATORIES 

for  the  University 

Our  course  design  was  prompted  by  the  common  student 
complaint  that  group  projects  in  upper-level  courses  are  difficult 
because  there  is  often  conflict  within  the  group;  evidently  these 
students  haven’t  learned  teamwork  skills  simply  by  working  in 
teams.  The  missing  component  was  coaching;  without  it  they  were 
merely  repeating  their  mistakes.  It  would  be  comparable  to  a 
parent  giving  a child  lots  of  money  for  skis  and  lift  tickets  but 
nothing  for  lessons. 

Courses  that  emphasize  teamwork  skills  also  teach  hu- 
mility. A completely  analytical  management  and  economics 
program  may  leave  students  with  the  misleading  impression 
that  problems  of  cooperation  and  motivation  among  human 


beings  are  as  tractable  and  unambiguous  as  a problem 
set.  Working  with  others  forces  the  student  to  con- 
front the  complexities,  and  perversities,  of  human 
behaviour. 

Rather  than  require  a certain  number  of  management  and 
economics  courses,  we  require  a variety  of  courses  so  that 
students  get  a comprehensive  view  of  the  organization  and 
its  environment  (e.g.,  finance,  marketing,  production, 
accounting  and  economic  analysis).  Thus  our  program  is 
no  less  rigorous  than  those  at  the  other  campuses.  And, 
for  students  interested  in  accounting,  we  provide  the  en- 
tire set  of  courses  required  for  professional  certification. 

In  recruiting  faculty  we  have  looked  for  — and  found 
— excellent  people  in  both  management  and  economics 
who  are  comfortable  with  the  other  discipline.  We  also 
encourage  dialogue  between  these  two  disciplines,  which 
do  have  common  research  methodologies.  A larger, 
more  integrated  management  and  economics  division, 
as  opposed  to  two  smaller  and  unrelated  disciplines, 
creates  a critical  mass  to  sustain  the  faculty’s  intellectu- 
al life  at  Scarborough.  Thus  we  see  Scarborough  as 
something  more  than  a location  for  undergraduate 
teaching. 

Finally,  this  division  is  emphasizing  its  links  to  the 
management  community.  Scarborough  has  long  had  a 
co-op  program  in  administration,  originally  aimed  at 
students  interested  in  the  public  service.  We  will  now 
add  a co-op  option  for  the  BCom  degree;  we  expect  it  to 
be  popular  with  both  students  and  employers.  The  alter- 
nation of  study  and  work  terms  enables  students  to  apply 
classroom  learning  to  the  work  place,  and  vice  versa. 


Some  may  question  the  appropriateness  of  an  under- 
graduate  program  that  builds  links  with  the  management  com- 
munity. In  response  I would  say  first  that  there  is  a large  con- 
stituency of  students  wanting  this  education  and  second  that  these 
links  are  essential  to  management  scholarship. 

The  University’s  application  statistics  show  that,  over  the  last 
three  years,  between  22  percent  and  24  percent  of  all  arts  and  sci- 
ence applicants  give  as  their  first  choice  a commerce,  management 
or  economics  program.  These  students  represent  17  percent  of 
all  applicants  to  U of  T.  Eliminate  them,  and  the  University  would 
fall  through  the  floor  of  its  enrolment  corridor,  thus  losing  gov- 
ernment funding. 

But  the  case  for  undergraduate  management  and  economics 
is  not  simply  a financial  one.  Organizations  — businesses,  non- 
profit organizations  and  government  bureaucracies  — are  our  lab- 
oratories. Our  research  involves  studying  them.  Our  faculty  have 
been  judges  in  the  Scarborough  Business  Excellence  Awards 
and  the  Ontario  Public  Service  Amethyst  Awards;  by  helping 
define  best  practice,  we  find  sites  to  study. 

The  students  in  undergraduate  management  and  economics 
programs  sense  that  many  beautiful  and  useful  human  endeav- 
ours can  be  achieved  only  by  collective  effort.  A few  years  ago 
author  Tracy  Kidder  wrote  a book  entitled  The  Soul  of  a New 
Machine  that  described  how  “a  group  of  engineers  got  excited 
about  building  a computer.”  Kidder  concluded  that  “more  than 
two  dozen  people  worked  on  it  overtime,  without  any  real  hope 
of  material  rewards,  for  a year  and  a half,  and  afterwards  most  of 
them  felt  glad.  That  happened  largely  because  [the  team  lead- 
er] and  the  other  managers  gave  them  enough  freedom  to  in- 
vent, while  at  the  same  time  guiding  them  toward  success.” 
Our  students  want  to  work  in  teams  like  this. 

Scholars  have  come  to  acknowledge  that  it  is  as  valuable  to  study 
collective  efforts,  like  the  cathedral  at  Chartres,  as  it  is  to  study 
the  works  of  individual  genius,  like  the  Mona  Lisa.  Few  of  us  have 
the  ear  to  appreciate  Beethoven’s  or  Mozart’s  genius  by  reading 
their  symphonic  scores;  we  need  to  hear  their  music  performed 
by  an  orchestra,  an  organization  that  requires  leadership,  team- 
work, marketing  and  financial  management.  Our  role  in  un- 
dergraduate management  and  economics  education  is  to  begin 
to  prepare  students  to  play  in,  and  perhaps  conduct,  these 
organizational  orchestras. 

Professor  Sandford  Borins  is  chair  of  the  Division  of  Management 
& Economics  at  Scarborough  College. 
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